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UPCOMING EVENTS 


® SEPT. 29 = Celebrate International 
Day Of Older Persons - see page 16 


® oct. 6 = Fall Four Person Scramble 
Golf Tournament - see page 36 

® oct. 21 = Halloween Harvest 
Costume Party - see page 26 

® oct. 24 = Retirees’ Health & 
Wellness Fair -see back cover 


® DEC. 6 = December 6th Candlelight 
Vigil -see page 27 


Racism & Hate Have No Place 
In Our Society 


ON AUG. 12, A PROTEST AGAINST 
the removal of a Confederate statue 
of Robert E. Lee took place in Char- 
lottesville, Virginia. This statue signifies 
racism and a reminder of slavery to 
many, however the KKK, neo-Nazi 
and white supremacy groups were 
challenging the removal of the statue. 
The protest got violent and a 22-year- 
old chose to drive his vehicle into the 
crowd of protesters, killing one and 
injuring 19 people. This action was 
fuelled by racism and hate, which has 
no place in our society, as it hurts us all. 
Condolences goes out to the family of 
Heather Heyer, the young woman who 
lost her life. 


Local By-Laws 


Draft copies of the updated Unifor 
Local 222 by-laws will be available at 
the Union Hall as of the September 
General Membership meeting and 
on our website www.local222.ca for 
review. A Notice Of Motion was given 
at the meeting on Sept. 7 and will be 
followed by a motion at the next Gen- 


eral Membership meeting on Oct. 5 to 
approve the changes to the by-laws. 
| will put forward a motion asking for 
your support to send this draft copy of 
our by-laws to the Unifor National Exec- 
utive Board for review and approval. 
The current by-laws have not been 
updated since 2006 and therefore do 
not reflect the new Unifor Constitution. 
There have been several meetings with 
the by-laws committee (consisting of 
myself as President, Ist Vice President 
Don Thompson, Financial Secretary 
Dale Millson and Recording Secretary 
Jesse Forbes) in order to achieve the 
draft copy. You will find the draft brings 
the by-laws up-to-date and more inclu- 
sive of Local 222's philosophy and 
practices. 


Mills Motors Bargaining 


On June 2, 2017 the Mills Motors 
Buick GMC dealership members rati- 
fied their new collective agreement at 
100 per cent. Kudos to the bargaining 
committee of Don Jollymore, Steve 
Petch, Kim Matthews-Davis, Lisa All- 


INSIDE THIS ISSUE 


GM Shop Committee 
Chair's Report 


Local 222 At 
Unifor Canadian Council 


Unit Chairpersons’ 
Reports 


Local 222 Retirees’ 


1 Report 
cy, Local 222 Sports 


Ai Oshaworker Classifieds 


Colin James 
Unifor Local 222 President 


man and Ron Blackburn. | would also 
like to thank Kim Power, the National 
Rep assigned to this unit. 

This is the only GM dealership repre- 
sented by Local 222 and | ask that you 
support our members at Mills Motors. 


Roy Nichols Motors 


Unfortunately, Roy Nichols Motors 
has not had a bargaining committee 
for more than three years thanks to an 
extremely anti-union position from the 
owner and management. The mem- 
bers there chose to decertify from the 
union, as of July 2017. We did not chal- 
lenge this position and wish our former 
members all the best, but also ask that 
our members to strongly consider how 
you spend your money and not support 
this anti-worker company in the future. 
Please support unionized dealerships, 
such as Mills Motors and Mercedes 
Benz, as well as Gus Brown (Local 
1090) that provide Unifor members 
with good wages and benefits. 


Northstar Aerospace 
Occupation 


On Aug. 9 at 3:30 a.m., Unifor mem- 
bers took control of the Northstar Plant 
in Milton, to demand protection of pen- 
sions for approximately 50 retired and 
200 active Unifor Local 112 members. 
RACISM & HATE HAVE NO PLACE 
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There is a $6 million shortfall in the pen- 
sion fund which is a 24 per cent loss to 
their pensions. People getting a pension 
of $880 per month cannot afford to lose 
$220 per month. This is an aircraft parts 
supplier that is profitable but plans to 
move work to Chicago. These employees 
do not have a defined benefit pension, 
they have what is called a targeted bene- 
fit plan and the company is refusing to 


top up the plan. Thank you to all of those 
active and retired Local 222 members that 
gave support and those that took part in 
the occupation before it was ended after 
three days by court injunction. 


GM Port Elgin Applications 


The funding for the Paid Education 
Leadership (PEL) program for General 
Motors members has been depleted due 


Local 222 members supporting Northstar Aerospace workers during the plant 


occupation on August 9. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Armada Toolworks (Lindsay) 


CEVA Logistics Supplier Park 
(Oshawa) 


CEVA Logistics Office & 
Clerical (Oshawa) 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


Woodbridge Foam (Whitby) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 
(Oshawa/Whitby) 


(Oshawa) 


Services (Oshawa) 
Cleaning (Oshawa) 


(Whitby) 


EXECUTIVE BOARD 


Board Members At Large 
Shayne Fields (Logistics In Motion) 
lan Sinnott (Durham Region Transit) 
Scott Bateman (Lear Corporation) 

Ron Clark (Armada Toolworks) 
Keith Poulin (CEVA Logistics) 


President - Colin James 
Financial Secretary - Dale Millson 
First Vice President - Don Thompson 
Second Vice President - Dan Wilson 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Jim Wheeler 
Guide - Jeremy Pooler 


Trustees 
Barry Grills m@ Eva Guta ™@ Francine Saunders 
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City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 
Mills Motors Buick GMC 


Pilkington Glass (Whitby) 
Robinson Solutions - Building 


Robinson Solutions - Industrial 


Mercedes-Benz Durham 
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to the large number of applicants who 
attended in the fall of 2016 and spring 
2017 sessions. As the fund is replenished, 
we will be able to gradually start to send 
applicants for the 2018 courses. You will 
notice the updated application process. 
There is also a qualification form the 
National uses that we're implementing, 
as we are looking to send more members 
who are active with the Local and in the 
labour movement, to Port Elgin. Elected 
representatives will still be the priority in 
order to receive their required training. 


New Units 


We have started the bargaining pro- 
cess with all three new units - Robinson 
Solution’s cleaning/yard departments, 
Canada Cartage and CEVA clerical staff 
- with the intention of having collective 
agreements in place by the end of Nov- 
ember. 


CAMI Bargaining 


On Aug. 10 Unifor Local 88 in Ingersoll 
opened talks with General Motors. The 
plant recently lost production of the GMC 
Terrain to Mexico, resulting in 625 jobs 
being lost. This plant has worked six days 
a week since 2009, has made more than 
$2 billion per year and won more than 
30 JD Power quality ratings and awards 
since 2010. The current collective agree- 
ment expires Sept. 17, 2017.% 
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Abednego Environmental 
(Oshawa) 

The Student Association at 
Durham College and UOIT 
(Oshawa/Whitby) 
Logistics In Motion 
Office & Clerical (Ajax) 


Canada Cartage (Oshawa) 
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What A Difference 
A Year Makes 


GM Oshawa Plant Population 
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IT IS GREAT TO SEE THAT ALL OUR 
Skilled Trades have returned from layoff 
and are working full time in their trade. 
This is the first time this has occurred 
since the 2008-2009 time frame. 

At the present time no weeks out 
are scheduled for the Flex Plant. Having 
said that, | am very concerned regard- 
ing the volume of sales in that plant, as 
both models are sluggish. This is why 


we received the additional two weeks 
of down time prior to shutdown. Hope- 
fully sales will increase and we will not 
see additional downtime or line speed 
reductions. 

General Motors’ sedan car sales are 
slumping as consumers who have trad- 
itionally bought cars are switching to 
SUV/crossovers. Truck sales continue to 
grow in the market. This is not restricted 
to just General Motors but all car manu- 
facturers. 

On a positive note, our truck change- 
over is on schedule, with the investment 
in our facility now in excess of $600 mil- 
lion. At the present time we have over 
500 members on the model change 
layoff. The Shop Committee was able to 
achieve a model change agreement that 
went beyond our contract language and 
allowed members to choose available 


Greg Moffatt Elected To The 
Unifor National Executive Board 
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On August 10, 2017, Greg Moffatt was elected chairperson of Unifor's Auto 
Council, which represents all of the master bargaining committees of the 
Detroit Three. Then at the recent Unifor Canadian Council in Winnipeg, Greg 
was elected as Auto Council's representative on the Unifor National Executive 
Board. Unifor Local 222 President Colin James is pictured congratulating Greg 


in Winnipeg. 
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truck jobs by division by seniority. 

In December we will start building 
saleable trucks on one shift. The present 
plan is the second shift in truck will be 
added in the May timeframe of next year. 

What a difference a year makes. A year 
ago at this time, we were in bargaining 
and our future was uncertain. 

Negotiating the return of the truck 
production for Oshawa was an import- 
ant achievement, It is looking even better 
today, as the North American vehicle 
market is shifting strongly towards trucks 
and SUVs and away from cars. At the time 
of ratification GM's investment required 
for Oshawa was pegged at $400 million 
which as | noted, has been substantially 
surpassed. 

In 2016 it was crucial that all our 
members be recognized as_ seniority 
employees and we achieved that. We 
have also had some additional hiring this 
year, with the possibility of more when 
the truck production moves to two shifts 
in mid-2018. However, along with gains 
come some significant challenges. 

As car sales continue to weaken, we 
need to secure work for our Flex Plant. 
As we look ahead to our next set of 
bargaining in 2020, we need to set our 
objectives of narrowing the gap in wages 
and benefits between new hires and trad- 
itional workers. 

We need to prepare for a major disrup- 
tion in the future of auto manufacturing 
as the corporations we bargain with move 
towards a model of self-driving fleets of 
vehicles. GM is already planning and 
investing in these new technologies - we 
need to be making our plans. 

The gains that we made in 2016 were 
only possible because of the unity and 
active involvement of our members, 
including retirees, and with the additional 
support of the community. We need all of 
that and more to take on the challenges 
we can already see coming in 2020. 

As always | can be reached at 905- 


644-2480 or email greg.moffatt@ 
gm.com. 
In Solidarity. 
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Service Reps Strive To Give 
Best Possible Service 
To Our Members 


| WOULD LIKE TO CONGRATULATE 
Brother Steve Chinn and Sister Eva 
Guta on being elected as Alternate Ser- 
vice Representatives for Unifor Local 
222. From all accounts Steve and Eva 
are very dependable, trustworthy and 
hard-working representatives of our 
Local and I'm sure will do a great job on 
behalf of our members while working 
at the Hall. Steve and Eva's respon- 
sibilities are to fill in for our elected 
full-time Service Representatives Don 
Thompson, Rob Romano and Mike 
Rafuse when they are away from work 
on vacation, doing appeals, attending 
councils, conventions etc. 

Working as a service representative 
for Unifor Local 222 is a very demand- 
ing job that requires a great deal of 
knowledge and the ability to deal with 
many different agencies, organizations 
and people. The Local's Service Repre- 
sentatives deal with WSIB, E.I., many 


different health care providers just to 
mention a few of the agencies along 
with representing 27 different units 
and almost 13,000 retirees. 

| would like to thank Don Thomp- 
son, Rob Romano and Mike Rafuse 
along with our newly-elected Alternate 
Service Representatives Steve Chinn 
and Eva Guta for their dedication and 
devotion in providing the best possible 
service to our members. 

In June, elections were held for 12 
delegates to represent our membership 
at the Ontario Federation of Labour 
Convention being held in Toronto in 
November. I'd like to congratulate the 
12 successful candidates and thank 
them for their willingness to serve our 
membership. 

Local 222 Past-President Chris Buck- 
ley is currently President of the Ontario 
Federation of Labour and will be seek- 
ing re-election at the Convention. As 


Dale Millson 


& Unifor Local 222 Financial Secretary 
President of Local 222 Chris led our 
Local through some of the most dif- 
ficult times our Local and the labour 
movement has faced in recent memory. 

As President of the Ontario Federa- 
tion of Labour Chris spearheaded and 
was one of the driving forces behind 
the $15 for Fairness campaign. As one 
of Ontario’s most respected labour 
leaders Chris has spent numerous 
hours with elected members of par- 
liament both Federal and Provincial 
in lobbying for legislation that would 
benefit workers and the less fortun- 
ate in our society. Chris’s hard work 
and dedication to our Local and the 
Labour movement has earned him our 
support for another term as President 
of the Ontario Federation of Labour. 


North Plant Tool And Die Makers And Machinists Reunion 


To The Editor, 

Thank you to all who attended the 
Annual North Plant Tool and Die Mak- 
ers and Machinists Reunion at the 
Tartan Tavern on May 17. The crowd 
this year was a little smaller than in 
previous years. This was due to a 
change in the notification procedure. 
An attempt at an organic approach 
yielded less than satisfactory results. 
A return to the more successful 
approach from previous years seems 
to be in order. As such, notice will be 
sent out in multiple forms for next 
year's event. 

Despite the reduction, more than 
50 showed up. Special thanks to 
Don Nimigon, Bob Hayes, Ray Smith, 
Armand Gronke and Mike Otvos and in 
particular, a first-time visit from Larry 
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Smythe. Mike and Don competed for 
the longest drive and Chris William- 
son represented the women of Tool 
and Die. A well-dressed Tiger was also 
present, Mr. Don Pringle. 

One thing missing was a shutterbug 
to take some pictures of those at the 
event. Next year, | would like to see a 
volunteer shutterbug step forward and 
take some pictures. 

A pleasant sight was a gift from 
Corky Hambleton who sent along a 
sales brochure from the past featur- 
ing the North Plant facility. There was 
much debate as to when this brochure 
was compiled and who was visible in 
the pictures. 

Once again, a return to the tried- 
and-true methods of notification will 
occur next year along with the inclu- 
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sion in the Oshaworker and the Local's 
social media. The date will still be the 
Wednesday before the Victoria Day 
weekend. Cheers. 

A safe, happy and healthy year to 
one and all and may the good Lord let 
us gather again in 2018. 

Paul Crampsey* 
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Total Receipts .............$1,227,446.91 
1,319,975.18 


Total Expenses. ..........: 
April-June Deficit........$ (92,528.27) 


Unifor Local 222 
Balance Sheet as at June 30, 2017 


ASSETS 
Current Assets 
429,342.60 

3,523,772.52 
Accounts receivables ..........::sseeeeeeees 463,896.14 
Prepaid GXPeNseS .......:cccceeeesteeeeeeeees 8,324.22 
FULUFE: PENSION DENGRIUriisiccceceeicsedeicerviwneed atarvedenataaanedeniides 267,700.00 
Total Current Assets .........0.....ccccccccccccscesseeeees 4,693,035.48 
Fixed Assets 

615,195.00 

1,843,875.58 
Total Fixed Assets ..............ccccccccccccceseeseesseeeees 2,459,070.58 
TOTAL: ASSETS i siscicccssssscsicossssssctettssavseceasvetenteicces dete: $7,152,106.06 
LIABILITIES 
Current Liabilities 
ACCOUNTS: PayaDleSivctsccssiecsceshsntncasanstrieincancaitaniaredeeatinencas 590,293.95 
Aceruied [ia Bites ices sisttced akies secenuslsats Spd nanictaved denies peavarecenes 15,000.00 
Charitable (DEGUCHONS 3 iiidciciacesncnecssenctecuseedansiaasiayiaaadsecaned 884.00 
Skilled Trades Dues Payable ..........ccccecceeeeeeeeeateeeeeeeaeeeeeees 8,413.97 
Retired Members? Fun jccitececwsscscsteceseiwniterecadccxeiatdarecaneinens 97,547.95 
Obligation for post-employment benefits...........:::ceeeeeeeeeee 1,255,400.00 
Total Current Liabilities ...........000000. ee 1,967,539.87 
TOTAL LIABILITIES.................000ccccccccsccccsesseseeeees $1,967,539.87 
EQUITY 
NET ASSETS 
Net Assets 5,360,073.99 
Surplus (175,507.80) 
TOTAL NET ASSETS 5,184,566.19 
TOTAL EQUITY sists dipeetecsciianaeactaciieinate $5,184,566.19 
TOTAL LIABILITIES AND EQUITY $7,152,106.06 


Follow us on Twit 


Financial Report Covering 
rot Nina The Months Of April-June, 2017 


Unifor Local 222 
Income Statement for Quarter 2, April-June, 2017 


REVENUE 

Income 

Memberships DUGS: .scinatectiuiincs easedadeacuedivandy east needyecnersusiies 1,056,351.58 
Initiations............ 1,070.00 
Hall Maintenance... 7,599.75 
Interest Income.......... 47,727.38 
Staff Wages Recoveries 79,948.20 
Oshaworkefr........cseeeee 9,700.00 
RECrEACON ccicsssinscinenessnnancesrasancuavsnenaninaenssvnandvens satenaeneasean 5,600.00 
RONG ieanceuuiatetveadadeunenina eden siyeuaid ads sauccntaidpancateewdseameabaes 19,450.00 
TOTAL REVENUE...............00..ccccccccccseccsseessteeeeeees $1,227,446.91 
EXPENSES 

Office And Building 

Employee: Salanies's iwicatsdswcierdocatacadesdacentawdbanta tine csibeneedeasies 319,087.57 
UL EXP@nS@ i sisccaeseteeccestecdccisvcnesersereeccctiinisenenes neces 7,349.88 
CPP EXPGNS@ esis srinccsi caticemesvsssersia eanneeteticaapenccciaie 14,718.31 
WSIB“EXPenSe | sscshicd seactecessisaasheastdiannceredbaatenenesarns 2,881.85 
EHD EXP@nS@) is cccsiesseetansaanonsesnsenetetaieaencs cuandndaate 7,350.23 
Other BONES sic ciecaveenincncatssnnereeatenenancecssnescnastecs 43,909.55 
TMSUPAMCE sutieveeencteneseneceessvevedbeaiecupeneeeseietuncereedsy 4,993.11 
AIMOMIZAUION se esdacasacttvesuvadthavehaesatdvavelelsed dh daseauis 14,940.51 
Building: MainteMaNnC@sc.iicceccsesiserseccsivenncetiaseaieertess 40,389.72 
Realty Tax@S.ccsiccishscievawsiaserndeasaesroctuaebcndebiieeaaeg cess 16,575.00 
MGlEPMON Crectsiersscavat sainecetcretunensteshanctoneweuaeenadewveqaneumemenan es 5,002.93 
Office Supplies and General Expenses 24,719.59 
OPICENS’ EXPONSOS .c.csserccetcsseiniasenesenasencecasnennsdaders 7,850.05 
Payroll services and bank ChargeS........::ssseeeeeeeeeee . 1,709.74 
PHOTESSIONAll esses dodssacesundawehced sangatatteaneevetiahueehetatnedniensiily 38,965.45 
Total Office and Building...............0....0c ee 550,443.49 
Organizational 

Per Capita - Ontario Federation of Labour.........::ccceeeeeeeeee 11,123.28 
Per Capita - Durham Labour Council 3,398.40 
Per Capita - Lindsay Labour Council 132.80 
Per Capita - Unifor Assessment .......0.c:cseseeeeeeeeeaee 555,152.10 
Per Capita — GM Intra-Corp.....ceceecseeeeseeeeeeeeeenerees 1,478.60 
Per Capita - Unifor Counllicaiciccccctsecececesssicereersees 10,251.38 
Lost Time: Wages and BenefitS........0..:::cesseeeeeeeeeee 68,375.70 
Lost Time Expenses M & E & Huveesccccecseeeeteeeeeeeeeene 39,740.60 
Lost Time Expenses Hotels.........::cccccceessesseeeeeeeeaee 14,587.59 
Miscellaneous Election Costs........::cceeeeeesesseeeeeeeaaee 12,938.50 
EGUCAGON is csciss cunsdecedeanncactsnceiadainarnuncaanccctaesaiedsitens 4,024.40 
Oshaworker — Printing .....::.ccceceesseeeeeeeeseeeeeseeeneees 15,142.00 
Oshaworker =‘ POStAGC .ccccsistiecestcctgavececersiecettesiers 12,746.61 
PICNIC ioncscsusesccdeenese cosas sessccssnaieccnvaparsceebayestersityes 15,897.86 
IRE GRE AE OM ser atagics sie ctdeasuiedeaniaauss cextceduadecsansaeanten 6,650.00 
Retired Member’s Donation.........:::cccceeeeseteeeeeeeeaaee (3,000.00) 
Welfare and! Donations wicccccssciniectietsaenercecssnenenessnce : 891.87 
Total Organizational ...............0.0c cece 769,531.69 
TOTAL EXPENSES ...............0..ccccccssscssssscssessseesssees $1,319,975.18 
NET DEFICIT FOR THE SECOND QUARTER...... ($92,528.27) 


: @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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Report Back: Family Education 
Program In Port Elgin 


THIS YEAR | DECIDED TO TAKE MY 
family to Port Elgin to enjoy our union's 
Family Education Program. The program, 
accommodations, all of our meals, and 
childcare are all paid for by the National 
Education Department. The only thing we 
had to do was apply and book the week 
off work to attend. | thought it would be 
a great experience for my partner and 
our kids to enjoy the beautiful Centre our 
union has built and participate in some 
truly memorable family activities. 

We arrived in Port Elgin on Sunday 
afternoon. We checked into our rooms, 
got ourselves unpacked, and headed 
straight down to the beach for a swim 
along the sandy beaches of Lake Huron, 
before heading over to supper. 

We started the week with an open- 
ing plenary where we heard from the 
Director of Education, the Director of 
Childcare, and the Recreation Coordin- 
ator. They went through the details of the 
week and prepared us for all of the fun 
that was ahead of us. After plenary, the 
kids and teens went off with their groups 
and we went with ours. Our Discussion 
Leader showed us our classroom and led 
us through a short introductory activity 
before we all headed up to the onsite bar 
for a welcoming social. 

On Monday we began with a Centre 
tour where we learned some things about 
our union's history. We talked about our 
first jobs, our current jobs, and what our 


Photo by Joe Sarnovsky 
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union does for us. We looked at some 
bargaining scenarios and discussed the 
ways to address workplace issues. After 
lunch we explored our own experiences 
with unions and looked at statistics on 
unionization, demographics and employ- 
ment in Canada. Near the end of the 
day our class chartered its own Family 
Ed Local Union, elected a local Execu- 
tive Board and a delegate to the Family 
Ed Resolutions Committee. In the even- 
ing there was a family softball game and 
outdoor activities for the kids. There were 
all kinds of different equipment available 
for us to use including bicycles you could 
sign out and ride around the Centre, or 
even along the winding lakeshore. 

On Tuesday we explored inequality 
and discussed it from a working class 
perspective. We explored ways that 
discrimination affects women, people 
of colour, indigenous people, people 
with disabilities and LGBT people. We 
wrapped up the discussion with an activ- 
ity about what it means to be an ally 
to those equity-seeking groups. In the 
afternoon we heard a presentation about 
Unifor's International Department, our 
Social Justice Fund and the effort our 
union is putting in to work with com- 
munities around the world to help them 
improve their quality of life. 

Tuesday evening we all got together 
and played a fun game of family bingo, 
where everyone was able to win a prize 


Congratulations to Katie 
Ryan, daughter of GM 
Oshawa electrician Mike 
Ryan, for being awarded 
the L.H. (Henri) Lorrain 
Scholarship for 2017 
by the National Union. 
Katie is studying Power 
Engineering at Cambrian 
College. Katie is pictured 
| with Local 222 Financial 
Secretary Dale Millson 
(left) and her father Mike 
(right). 
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Unifor Local 222 Recording Secretary 


from the huge pile of kids’ toys, games 
and Unifor swag spread across the front 
of the room. Bingo was followed by a 
fire outside by the gazebo where every- 
one could make s'mores and enjoy some 
social time with other people from across 
the country. 

Wednesday was our free day. There 
were kayaks and paddle boards ready for 
us to use down at the beach. There was 
a shuttle bus service so those who didn't 
drive could go into town to go shopping, 
or visit the flea market on the main beach. 
The kitchen staff set up breakfast, lunch, 
and dinner buffets that were accessible 
all day so we could eat on the go, as we 
pleased. 

Thursday morning we learned about 
writing resolutions for conventions, 
then heard from the Health, Safety, and 
Environment Department about toxic 
substances in our food and household 
products and their effect on our family’s 
health. After lunch we started the process 
of developing and writing our resolutions 
to be presented at a mock convention on 
Saturday. We spent Thursday evening up 
at the sports fields where there were all 
sorts of activities and games for everyone 
to enjoy. 

Friday morning our class held a mock 
union meeting and worked to finalize 
our resolutions and worked to develop 
a theme to support our resolutions 
including; posters, banners, placards and 
buttons. In the afternoon the resolutions 
committee met to discuss and organize 
all of the classes’ resolutions to prepare 
them for convention. In class we learned 
some tools to organize our thoughts prior 
to public speaking and had an opportunity 
to practice this by giving a short speech 
to the class. We wrapped up class for the 
day with a presentation about the history 
of labour music in North America. In the 
evening there were a bunch of instru- 
ments set up in the bar for a jam night 
where those who felt musically inclined 
could put on a show for the rest of us. 


REPORT BACK: FAMILY EDUCATION 


PROGRAM IN PORT ELGIN 
continues on page 7 
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Unifor Local 222 was well represented 
at the recent Unifor Canadian 
Council in Winnipeg. Resolutions and 
recommendations were debated and 
voted on and we listened to incredible 
guest speakers, including actor/activist 
Danny Glover, pictured below with 


Local 222 President Colin James. 
: s 


PHOTOS BY JOE SARNOVSKY 


Report Back: Family Education 
Program In Port Elgin 


Continued From Page 6 


Following the jam night we enjoyed 
another fire by the gazebo with more 
s'mores and hotdogs to barbecue. 

On Saturday we opened convention 
with some comments from the Edu- 
cation Director, followed by a warm 
welcome and drumming session with 
our friends from the local indigenous 
community. All of the resolutions pre- 
sented at convention resonated with 
the crowd as we lined up at the mics 
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to discuss and debate some powerful 
and sometimes emotional topics. At 
the end of the day we all learned a lot 
about some very important workplace, 
community and social issues. 

Our final night was a blast! The kids 
got to watch some movies on the big 
screen and enjoy popcorn and snacks, 
while the parents and teens enjoyed 
karaoke and some great conversation 
with our new friends. 
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Sunday morning we all met in the 
assembly hall to say our goodbyes and 
watch a video with photos of all of us 
enjoying our time at Family Ed. 

As promised, the food was great, the 
classes were informative and fun, each 
day flew by as we worked to build our 
knowledge and share our stories. All 
in all, we had a great week, met lots 
of new people, and learned something 
new along the way. 

Applications for next summer's 
Family Education program will be taken 
early in the spring of 2018; watch the 
Unifor Local 222 website at www. 
local222.ca for further information. 
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Retiree Benefits Not Affected By 
Unfunded Liabilities Arbitration Case 


| HOPE EVERYONE HAD A GREAT 
summer and was able to enjoy some 
quality time with family and friends. 
There has been ongoing concern 
among the retirees about the unfunded 
liabilities arbitration case between 
Oshawa and Durham Region and how 
it will affect their benefits. | can assure 
you that the arbitration case will not 
have an impact on your benefits and 
you will continue to receive them. 
There has been some confusion 
about the new process for reporting 
minor collisions. As per the bulletin 
posted Apr. 25th, operators will be 
booked off accordingly, typically the 
next day and during regularly sched- 
uled work hours, to report the collision 
in person at the collision reporting 


centre. The supervisor will ensure that 
the operator is provided with copies of 
the required documentation (vehicle 
registration, CVOR and insurance). If 
for whatever reason you are there past 
your regularly scheduled shift, you will 
be paid at time and a half. 

A number of changes have been 
made to the schedules in the Raleigh 
division for both maintenance and 
mechanics. While some of the changes 
were less than desirable, your commit- 
tee worked hard to ensure that there 
was as little impact to the members as 
possible. Going forward we will address 
with management any issues that arise 
from the new schedule. 

We will be heading into negotiations 
for a new collective agreement in the 


lan Sinnott 


Durham Region Transit Chairperson 


New Year. Your committee will be dis- 
tributing contract proposal sheets in 
the next month. Please take the time to 
fill out and return to your representa- 
tives. 

If you have a concern about any 
issues in the workplace don’t hesitate 
to call a committeeperson. All calls are 
confidential. 

In Solidarity. 
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Preparing For The Return 


Of The Pickup Truck To Oshawa 


| HOPE EVERYONE ENJOYED THEIR TIME OFF DURING 
the summer shutdown. Hopefully you were able to enjoy 
some outdoor fun with your friends and family in between 
the rainy days. Lately it is hard to remember a day we haven't 
had some rain. 

| want to thank all the members who put their names 
forward to run as a delegate for the Ontario Federation of 
Labour. Congratulations to everyone who was elected, includ- 
ing our own Gary Scott. | know Gary will do a great job of 
representing us all at the convention. 

Now that the Chevrolet Equinox has finished building out, 
work has begun to prepare for the return of the pickup truck 
to Oshawa. There are only two shifts running in the Flex Plant 
building the Chevrolet Impala and Cadillac XTS. This has cut 
our membership in half, as those two shifts produce almost 
the same number of vehicles as the one shift did producing 
the Equinox. With such a reduction, many members are filing 
for Employment Insurance for the first time in 20-30 years. | 
have personally helped quite a few of our members get their 
claims up and running. With a few exceptions, the process 
has gone smoothly. Any members who are having trouble 
getting their claim started or have been contacted by Service 
Canada because of a problem with your ROE, please let me 
know. 

A few weeks ago, General Motors informed us they are 
planning on fencing off the north section of our yard. This 
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Scott 
Selleck 


Auto Warehousing 
Canada Chairperson 


is projected to happen some 
time after Labour Day week- 
end. They are going to let this 
land sit dormant and we will 
not be allowed to park any 
vehicles in this area. This section represents a large portion 
of our yard. Downsizing is never something you want to see 
happen at your workplace. This decision may be reversed in 
the future. 

Although we will be handling less product, situations always 
arise that force us to store vehicles for varying amounts of 
time. One good thing that may come from having a smaller 
yard is that it will allow very little space for block parking 
vehicles. This means that during these times we will have to 
divert vehicles to our outside storage yards. This may result 
in us moving vehicles multiple times before shipping them, 
therefore getting more people back to work. 

Many of our members received their “permanent and 
indefinite” layoff notices back in June. Five members chose 
to use this opportunity to request their severance. Their last 
day of work was July 5. Stephen Yarrow and Brent Seguin had 
32 years of service. Patrick Harrigan had 31, Richard Archer 
had 29 and Kenneth Hosking had 26 years. Please join me in 
wishing them all the best. 

In Solidarity. 
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All Members’ Help 
Needed To Protect Our Work 


| WOULD LIKE TO START BY SAYING 
| hope everyone had a great holiday. 
We now have a footprint within the 
GM facility with eight to 10 jobs so far 
over there. This is a good thing and 
helps us to bring back members who 
have been laid off. We have received 
new work with engines coming in on D 
dock, which allowed two members to 
be called in from layoff to fill the jobs. 
We fought in our contract negotia- 
tions to have reps within the facility of 
GM. We will be having elections but in 
the meantime any CEVA member work- 
ing within GM wishing to step up, it 
would be greatly appreciated if you could 
volunteer as acting union rep. Please let 
me know if you are interested. It is hard 
for us to get into GM so it would be nice 
to have a rep to look after our members 
over there. With our sequencing eventu- 
ally going into GM, | would like to hold 
off on an election for reps there till we 
know who is actually in that facility. 
Though it wasn't easy, your union 
convinced management to permit an 
inverse layoff to allow higher senior- 
ity to choose to go on layoff if they 
so desired. With 42 people taking the 
inverse layoff this allowed 42 members 
to keep working as well as the company 
having to bring back laid-off members 
for any new work we receive up till Nov. 


17 when they return. We are hoping 
this gives us enough time to know how 
many are needed for the new truck 
work and keep all that we have and 
more working. A thank you goes out to 
those who took the inverse giving the 
42 another three months at work. 

We have been working hard for 
people's severance pay for those that 
wished to take the money and run, so 
to speak. This has cost the company 
substantially so far. The first batch of 
cheques have been handed out. 

We all need to stand together and 
bring forward anything you see man- 
agement doing that breaks our contract 
in any way. Be it working one of our jobs 
or not following our process (as stated 
in our collective agreement) we need to 
fight back and grieve it! Your union has 
been winning grievances and getting 
our members paid when the company 
does something wrong. So speak up 
and tell your reps when you see, hear or 
have been told to do something against 
our contract. 

Our midnight crew won its griev- 
ance on the overtime during the layoff 
and have all been paid. The union suc- 
cessfully grieved and a member was 
paid two hours because a member of 
management was on a forklift doing 
unionized work within GM. Thanks to 


Keith Poulin 


CEVA Logistics Supplier Park 
Chairperson 


the reps from GM who have been call- 
ing me every time they see a member 
of management doing union work. Let 
us CEVA members do the same. We 
have 200 people who have been laid 
off for almost two years. They deserve 
to be back working if management is 
doing any of our jobs. 

| would also like to wish the clerks 
the best of luck in their fight for a first 
contract. We must stand together in 
solidarity and be behind the clerks 100 
per cent. They are receiving a hard first 
go from the company. With 10 clerks 
terminated by the company and man- 
agement doing clerks’ jobs, we all know 
this is wrong. Starting bargaining with 
this kind of tactic was just a few of many 
the company will try in order to cause 
mayhem amongst us all. It is up to us 
to back the clerks as they deserve the 
same wage and language as we have. 
So if you see a clerk let them know we 
are with them and let them know that 
they deserve the same rights, wages 
and benefits as us all. 

If anyone has any questions or 
concerns please call or text me at 289- 
688-0444. | will do my best to answer 
them all. 

In Solidarity. 


Important To Respect Safety Rules In GM Plant 


HOPING ALL HAD A SAFE AND ENJOYABLE SUMMER 
vacation. A lot of people have transferred to new jobs dur- 
ing the introduction of the truck. If it is within the GM plant, 
it is important to make sure you respect their safety rules 
and have proper PPE on at all times. Supervisors will supply 
equipment. Please be wary of your surroundings and go at a 
safe speed. Remember you have rights to be safe, use them. 

Statistics will show that most accidents are caused when 
doing unfamiliar work, in unfamiliar environments and rush- 
ing to get the job done. Whereas we want to do a good job 
for the customer, we need to do it at a safe pace so we can 
all go home unhurt at the end of the day. Rumour has it 
we are sharing G and H dock with another supplier. Let us 


688-5354 
In Solidarity. 


show them the kind of respect we would want from others. 
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Paul Doherty is our Health & 
Safety rep inside the car plant 
and | am hoping to get over 
on a continuing basis. Please 
bring any safety concerns to 
any of our safety reps. 

Orkin has been hired to 
help control the pest problem that has plagued this building 
for decades, we can help by throwing waste in the proper 
receptacles and turning off running water. 

| can be reached at 905-571-1706 ext. 258 or cell 289- 


_ 


/e Scott 
, Arbuckle 


CEVA Logistics 
Supplier Park 

Health & Safety 
Co-Chairperson 
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Exciting To See Preparation For Truck Seat Work 


ANOTHER SUMMER, (IF YOU CAN 
call it that) is fading fast and fall will 
be on us before we know it. Although 
the summer of 2017 will not go down 
in history as one of the best on record, 
| trust everyone enjoyed the time off. 

We have had several discussions 
with the company in the recent past 
regarding the push/pull line. The 
company has finally recognized that 
pushing and pulling of the carts causes 
unnecessary physical strain on our 
members. We are now in the process 
of adding the AGCs to the entire line. 
We don't have a firm date as of yet, but 
the company has committed to making 
the change. The floor on the main line 
has already been modified in order to 
accommodate this change. 

Over the past few months, there 
have been several harassment com- 
plaints brought forward. The Unifor 
harassment policy is clear. It is posted 
in the plant and available online at uni- 
for.org Unifor states that “Harassment 
is not a joke. It is cruel and destructive 
behaviour against others that can have 
devastating effects. Harassment, by co- 
workers in particular, is contrary to our 
basic union principles of solidarity and 
equality.” When there is an allegation 
of harassment brought forward, there is 
a confidential investigation done. Wit- 
nesses are interviewed as well as the 
member who brought the complaint 
forward and the respondent. It is cru- 


A Sense Of Hope For Membership 


cial that during the interviews, the facts 
are given truthfully in order maintain 
the integrity of the process. | encour- 
age everyone to be honest and truthful 
if you are part of an investigation. We 
cannot stop harassment in the work- 
place unless we work together. 

| had the privilege to attend the Uni- 
for Canadian Council in Winnipeg in 
August. Once again, there were many 
speakers and guests who attended and 
addressed the delegates. Among those 
were two who really stood out to me; 
Danny Glover and Wab Kinew. Danny 
Glover is a name that we all know 
from the Lethal Weapon movies. He 
has become a true friend and fighter 
on behalf of low-wage workers. Danny 
spoke about the inequities that many 
face all over the world and spoke of the 
struggles and challenges that they face. 
Wab Kinew is a Canadian politician 
who is seeking to become the leader 
of the New Democratic Party in Mani- 
toba. Wab also addressed the issues of 
inequities, while sharing some of the 
stories of his personal life and struggles 
he has faced. Both these speakers were 
very inspirational. 

Congratulations to Brother Greg 
Moffatt, the GM chairperson on his 
election to the Unifor National Execu- 
tive Board as the Auto Industry Council 
chairperson. Greg will do a masterful 
job of representing all of our members 
in auto manufacturing. 


‘a 
© 


Scott Bateman 


Lear Chairperson 


It is exciting for us all to see the work 
going on in the north plant in prepara- 
tion for the K2XX truck seat work. The 
equipment started to arrive in early 
August and the construction is well 
under way. As a result of the construc- 
tion, our offices have been relocated. 
The Union reps/Chair’s office is now in 
the south east corner of the north plant. 
The benefits office is now upstairs in 
the north plant and the office of our 
EAP Rep and Women’s Advocate/ 
Harassment Rep is located upstairs in 
the south plant. Our email and phone 
extensions are the same. 

The deadline for the sign up for 
VTEPs and retirement incentives 
was July 31. We are very pleased to 
announce that 66 of our members have 
accepted this opportunity: 16 VTEP 
and 50 retirement packages have been 
taken. Bogdan Bazylewicz retired on 
Aug. 1 and lan Chapman will retire on 
Oct. 1. We wish Bogdan and lan all the 
best for a long and healthy retirement. 
Congratulations to you both! 

As always, | can be reached at 905- 
436-0400 or by email sbateman@lear. 
com. 

In Solidarity. 


Eva Guta 


Lear Women's 
™ Advocate and 
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SISTERS AND BROTHERS, | HOPE EVERYONE HAD A 
great summer and had the chance to recharge your batteries 
while doing activities you truly enjoyed. Hard to believe sum- 
mer is coming to an end. 

Notice: The Employee and Family Assistance Program 
(EFAP) and the Women's Advocate/Harassment Represent- 
ative office has been moved. 

Due to the construction that is taking place in the north 
plant, we have been temporarily relocated in the south plant 
upstairs, where the supervisor's office used to be. You can 
directly access our new office by using the side stairs by the 
punch clock. We are working to ensure that during this tem- 
porary move, confidentiality and privacy are not jeopardized. 
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In case this location presents 
accessibility challenges or you 
would not feel comfortable being 
in this office, please let us know, 
and we will make alternate arrangements to meet. Our emails 
and phone number did not change: Wade can be reached 
at wgallant@lear.com and | can be reached at eguta@lear. 
com or by calling 905-436-0400 ext. 373 and press 1 or 2 to 
access our individual and confidential mailboxes. 

It is uplifting to witness the hustle and bustle taking place 
in the north plant. All the work being done there is a sign of 


A SENSE OF HOPE FOR MEMBERSHIP 
continues on page 11 


Workplace 
Harassment 
Representative 
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Striving To Achieve A 
Better Working Relationship 


HELLO AGAIN FELLOW MEMBERS, 
we've had a fair amount of employee 
turnover recently. With this year's stu- 
dent program soon to expire , we'll be 
bringing on more TPTs. Some students 
will be moving into these positions as 
well as some staying on for part-time 
hours while attending classes. Some of 
our recent full-time hires, as many as 
five within the last two months, have 
resigned either to further their educa- 
tion or move on to better paying jobs. 
Either way we wish them well. Four 
of our senior members, Gary Jackson, 
Brian Campbell, Ken Moore and Surjit 
Singh have taken advantage of the 
remaining four early unreduced retire- 
ment options from our last contract. 
We wish them all the best. 

Your committee has been striving to 
achieve a better working relationship 
with management and for the most 
part | think management has the same 
desire. Constantly butting heads just 
wasn't working. Other than for attend- 


ance issues, disciplinary measures 
have seen a noticeable drop. Although 
a couple weeks late, the company has 
started to pipe music onto the shop 
floor, as negotiated. Hopefully this will 
now be throughout the plant. The com- 
pany has also purchased a rail car to be 
converted to a mini snack bar, serving 
coffee and mostly pre-made food avail- 
able to our members as well as those 
working for Tiercon. 

We'll be starting production of the 
Navastar bumper (GM) on Dec. 17. This 
is alow volume contract, approximately 
15,000 a year, but hey, it’s new work. 
The company has been making a lot of 
costly improvements to the building: 
roof repairs, floor repairs, office repairs 
as well as new equipment purchases. 
Our ownership has recently purchased 
the two adjacent city-owned properties 
which gives them the whole block from 
Wolfe St. to Wentworth and Simcoe to 
Ritson. Accompanied by truck produc- 
tion coming to the Oshawa GM facility, 


Bob Bryant 


AGS Automotive Chairperson 


| see nothing but positives for the future 
of this company. 

We recently posted two positions 
for election. The production Steward 
for the midnight shift was vacated 
by Isaac Crawford, who moved into 
a rotating A&B shift position and the 
ASB shift Health and Safety rep, which 
was vacated with Corey MacDonald's 
resignation, we thank them for their 
services. Keith Gillis was acclaimed for 
the steward position with the Health 
and Safety rep being appointed. 

We've just completed the proofing of 
our new collective agreement with the 
company making the suggested changes 
and have approved for print. Hopefully 
we'll all receive copies in the near future. 
Until then | hope that everyone enjoys 
what's left of an extremely wet summer. 

Your union reps can be reached by 
calling 905-571-2121 ext 6402. 

In Solidarity. 
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A Sense Of Hope 
For Membership 


Continued From Page 10 


things to come and one of the most important aspects is the 
sense of hope; hope that we will not only extend the life of 
the Lear Whitby plant but also, hope that our membership 
will flourish. Recently, Lear celebrated its 100th anniversary; 
let's hope that going forward, Lear Whitby will be around for 
a very long time. 

Going forward, many changes are foreseeable and we have 
to keep in mind that every person handles change in a differ- 
ent way. Some, take it in stride and accept the unknown with 
relative ease, while others, struggle a little more and might 
find it challenging. We can all help one another by being kind, 
helpful and united during this time. While moving forward, 
| would like us to remember that we are all responsible for 
our own actions, however, it is the employer's legal respon- 
sibility to provide a safe and harassment-free environment. 
Because managers have been invested with a level of author- 
ity unavailable to other employees, they are considered part 
of the “directing mind” of the organization. As a result, they 
have a legally defined role that requires them to ensure their 


 uniror 


workplace is safe and free from discrimination and harass- 
ment. The Union's goal is preventative through education, it is 
remedial, not punitive. The Union's responsibility is to uphold 
the terms of the collective agreement, to obey the law, includ- 
ing the Canadian Human Rights Act and Health and Safety 
legislation and to represent all its members fairly. If you have 
questions, please don't hesitate to ask and seek clarification 
from your harassment committee and union representation. 

Here are a few events | would like to bring forward for 
your consideration: The Suicide Awareness Walk organized 
by the Distress Centre Durham is taking place on Sept. 9th at 
10:00AM at Heydenshore Park in Whitby; Paint Night organ- 
ized by the Local 222 women’s committee is taking place on 
Sept. 12th at 7:00PM at Baller’s Sports Bar and Grill and pro- 
ceeds will benefit local shelters. The Curve Lake First Nations 
Pow Wow is taking place Saturday and Sunday, Sept. 16th and 
17th. Hope to see you there! 

In closing, | would like to thank everyone who took the time 
to vote, and elect me, as one of the Alternate Service Repre- 
sentatives at Local 222 along with Steve Chinn. | am looking 
forward to learning from the Service Reps. Don Thompson, 
Mike Rafuse and Rob Romano, and serving the membership 
in this new role, to the best of my abilities. 

Always! 


PAGE 11 


U} THE OSHAWORKER (U} 


Together, we are possibility. 


2,900+ girls & 
@ boys 
received 
adult 
mentorship 


13,000+ 
Crisis Line 
calls and 
texts were 
answered 


24,000+ people 
used food bank/ 
338 emergency 
assistance 


~~~ 
~~~ @ 


WY programs 


1,700+ children 


attended 
ante 


school 9 
programming 
programs 


provided ome 


53,000+ drives 
2,000+ men, 


women, and 
children 

ee °°: 
receive 


emergency shelter 


home 
support 


..and a great deal more. 


Main Office 
345 Simcoe St. South 
Oshawa, ON L1H 4J2 


o 
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United Way 


Durham Region 


S00 


905.436.7377 
unitedwaydr.com 
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Hard Work 
Makes 
Enjoyable 
Picnics 
Possible 


HOPE EVERYONE HAD 
a great summer. We will 
soon be back to a lot of 
our programs. 

| hope everyone who Les 
attended our retirees MacDonald 
picnic enjoyed them- Roos Ghaster 
selves. | would like to _Chairperson 
thank all who helped 
put this on: Unifor Local 222's Recrea- 
tion Committee, the Family Auxiliary for 
the great meal, the Local and the Execu- 
tive for their financial support and help 
on the day, the students who helped out, 
the Retirees’ Recreation, Political Action 
and Organizing committee members. 
Another thanks to Dorothyanne of the 
Unifor Local 222 Union Hall staff for tak- 
ing names and supplying us with lists to 
check off. Thanks to Dean Howse, former 
chairperson of the Local’s Recreation 
Committee for helping out. Very much 
appreciated. To some of the active mem- 
bers who came out and helped on their 
own time at registration tables and else- 
where, thanks. 

But most of all, | would like to thank 
the Retirees Picnic Committee for all your 
hard work and time in helping out on 
this. We worked together with the Local 
to save more costs this year and hope- 
fully going forward. Thanks Gord Vickers, 
Susie Boyle, Wendy Rolfe, Don Revoy, 
Don Campbell, to name a few for your 
extra work. Special thanks to Larry Ladd 
for finding us our trays for the food and 
we get to keep them. To anyone | have 
missed thanks. Think the bracelet worked 
and hope we continue with this. 

In the Retirees’ Recreation article in 
this Oshaworker by Wendy Rolfe, you will 
find out the dates when things start up, 
and | say to any retiree, come on down 
and see what we have to offer. Hope 
the golf leagues had another great year, 
although we did get lots of rain. 

Reminder the next meeting is Sept. 11 
at 1:00 p.m. 
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We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Kenneth O. Adams 
G. Joseph Archer 
David J. Barnes 
Harry E. Burkitt 


Henricus A. Bouwmeester 


Paul J. Bradbury 
Gerald N. Burnett 
Lois F. Carrigan 
George Cyros 

Jan Czuba 

David F. DeAdder 
Jack L. Deforest 
Raymond L. Demings 
William B. Dettman 
Roy A. Dixon 

Jacob Douma 
Raymond N. Drumm 
Kenneth R. Ellis 
Lambertus Feyen 
Donald J. Foster 
Donald C. Gibson 
Cyril G. Goodrich 
Theodore Gordon 
Robert Guernsey 
Brian J. Guislain 
David T. Gutsell 
Jeffrey H. Harloff 
Elroy C. Henning 
Cyril H. Hinds 
William A. Huggins 
George W. Hughes 
Dennis Jefferson 
Michael Kallaur 
Arnold L. Kentner 
Albert H. Knibb 
Leonard A. Laturski 
Garie J. LeBreton 
Joseph N. LeBrun 
Gord “Chief” Lindsay 
Charles E. Lindsey 
Konrad Lohnert 
Franz Luchinger 
Steven B. MacPherson 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Warkworth 
Lindsay 
Oshawa 
Oshawa 

Port Perry 
Minden 
Stanstead, QC 
Oshawa 
Oshawa 
Oshawa 


Tatamagouche, NS 


Peterborough 
Ajax 
Kinmount 
Oshawa 
Peterborough 
Oshawa 
Oshawa 
Bethany 
Port Perry 
Oshawa 
Oshawa 
Oshawa 
Newcastle 
Whitby 
Oshawa 
Victoria, BC 
Belleville 
Pickering 
Bowmanville 
Oshawa 
Oshawa 
Oshawa 
Fergus 

Port Hope 
Killaloe 
Oshawa 
Cobourg 
Pickering 
Raglan 
Oshawa 
Oshawa 
Oshawa 


Aug. 7, 2017 
June 12, 2017 
Aug. 20, 2017 
June 27, 2017 
June 2, 2017 
May 12, 2017 
June 15, 2017 
May 22, 2017 
Aug. 6, 2017 
July 10, 2017 
Aug. 21, 2017 
July 20, 2017 
May 17, 2017 
June 6, 2017 
May 26, 2017 
July 18, 2017 
July 2, 2017 
July 8, 2017 
July 14, 2017 
May 14, 2017 
July 24, 2017 
June 5, 2017 
June 16, 2017 
Aug. 2, 2017 
July 16, 2017 
July 9, 2017 
May 30, 2017 
May 15, 2017 
May 10, 2017 
July 25, 2017 
April 28, 2017 
June 27, 2017 
Aug. 5, 2017 
May 17, 2017 
June 4, 2017 
June 13, 2017 
May 23, 2017 
May 30, 2017 
June 8, 2017 
June 15, 2017 
June 6, 2017 
June 3, 2017 
May 19, 2017 


continues on page 14 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 


Green Shield is the carrier for all benefits. 


Your current Green Shield number is valid. 
Green Shield can be reached at 1-888-711-1119 or www.greenshield.ca. 
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Unifor Local 222 Retirees’ Chapter Update 


| WOULD LIKE TO REPORT ON WHAT 
is going on in the Chapter. We sent 
two delegates to United Senior Cit- 
izens Ontario in Cobourg recently, Chris 
White and Paul Herrington, with Lance 
Livingstone going on behalf of the Ajax, 
Oshawa, Peterborough Unifor Retirees 
Area Council. | was there on the Tuesday 
and Wednesday, as | am a member of 
USCO and used to sit on the Executive a 
few years ago. There were guest speakers 
from health care, the Ministry of Seniors 
Affairs, Johnson Insurance, Elder Abuse 
Ontario, the OPP, Northumberland Hills 
Hospital and Herb John, President of the 
National Pensioners Federation, a Unifor 
member from Local 200 Windsor. They 
debated resolutions which are sent to the 
Ontario government and Ottawa. Elec- 
tions were held for the Executive to run 
USCO for the next year. There were 80 
delegates from across Ontario. 

We belong to the Ontario Health 
Coalition. A story in the Globe and Mail 
Guly 14, 2017) detailed the double-billing 
going on in Canada, it's terrible, the extra 
charges at private clinics. There were 
88 clinics in six provinces charging user 
fees. This is hurting seniors, because we 
need these services and cannot afford 
to pay for it and it is against the law. 
Some doctors are charging both govern- 
ment and patients privately in an illegal 
double-dipping practice. How much do 
they need? The Minister of Health Jane 
Philpott in the Liberal government needs 
to take them to court. 

Kawartha Lakes Food Source, who we 
have made donations to, say that eight 
per cent of seniors use food bank servi- 
ces. In their newsletter they report they 
had a Tag Day and collected $4,961.50. 
They had a golf tournament in Lindsay 
to support the Food Source, with Unifor 
Local 222 making a donation, with thanks 
to Financial Secretary Dale Millson. 

Here are some of our donations for 
June 2017: 

@ Breast Cancer Foundation $500 

@ Unifor Senior Golf League $3,600 

® Grandview Children’s Centre charity 
golf tournament $1,500 

@ Bethesda House $750, for the annual 

Walk A Mile In Her Shoes, with the 

Chapter represented by Ron Van De 

Walker in red high heels 
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@ Simcoe Hall Settlement House $500 
for the Big Yellow Bus summer camp 
program 

@ Unifor Junior Golf League $4,830 

@ Prizes for pool tournament $200 

@ Ride For Dad prostate cancer research 
fundraiser $700, Dave Hubbard repre- 
senting the Chapter 

@ United Way backpack program, $1,450 
for 100 backpacks with school supplies 

@ Simcoe Hall Settlement House $150 
monthly donation 
The Local had a resolution at Uni- 

for Canada Council held in Winnipeg in 

August, and the resolution never made 


> | Art Field 


Unifor Local 222 Retirees’ Chapter 
Treasurer 
y 


lution was on the GM asrTrust and the 
retirees who sit on the board and get paid 
big dollars. We had two delegates from 
our Chapter, Lyle Hargrove and Les Mac- 
Donald, who also sits on the National 
Executive Board. 

In closing, “The roots of true achieve- 
ment lie in the will to become the best 


it to the floor to be debated. The reso- 


that you can become.” - 


Harold Taylor 


We Shall Remember 


Boleslaw Malachowski 


Ben J. Malda 

Dean Mavin 

Nichol J. McNicol 
Myron Mech 
George Moodie 
Hermann Nitsch 
Percy Northey 
Joseph Pavlakovic 
Mato Prskalo 
Joseph Radovic 
Lloyd E. Rea 

Alfred G. Redknap 
Joanne E. Redshaw 
Karl E. Ring 

Donato M. Romano 
William A. Rorabeck 
Brian C. Rose 
Douglas Rourke 
Roger L. Scott 
Ronald W. Spicer 
John H. Sproule 
Leonard G. Stevens 
Donald L. Stoneman 
James Szuch 
Vernon G. Tainsh 
Anthony Teknyos 
Reuben Thompson 
William H. Tracey 
David B. Turner 
Pieter Verkuyl 
Vincent G. Vanstone 
John G. Watson 
Peter Wiech 
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GM Retiree 
GM Retiree 


Oshawa 
Orono 


Woodbridge Foam Oshawa 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Duplate Retiree 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Active 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Colborne 
Oshawa 
Montreal 
Scarborough 
Pontypool 
Oshawa 
Oshawa 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Warkworth 
Oshawa 
Oshawa 
Pickering 
Whitby 
Oshawa 
Baltimore 
Lindsay 
Oshawa 
Seguin 
Bowmanville 
Lindsay 
Oshawa 
Toronto 
Oshawa 
Lindsay 
Newcastle 
Newcastle 
Port Perry 
Oshawa 


Aug. 20, 2017 
June 14, 2017 
July 6, 2017 
Aug. 13, 2017 
April 27, 2017 
July 5, 2017 
Aug. 1, 2017 
Aug. 9, 2017 
June 26, 2017 
Aug. 2, 2017 
July 25, 2017 
July 22, 2017 
June 11, 2017 
July 11, 2017 
July 5, 2017 
May 17, 2017 
May 29, 2017 
July 17, 2017 
June 3, 2017 
Aug. 22, 2017 
May 30, 2017 
July 26, 2017 
April 4, 2017 
May 23, 2017 
June 30, 2017 
June 13, 2017 
June 6, 2017 
May 26, 2017 
Aug. 16, 2017 
July 7, 2017 
July 29, 2017 
May 14, 2017 
Aug. 19, 2017 
June 3, 2017% 
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Retirees’ Chapter Activities Resume 


WELCOME BACK AFTER A GREAT LEI- 
sure summer period. It absolutely flew by 
for me but that being said, I'm glad to get 
back to a more structured routine. 

Our Retirees Membership meeting 
will be on Sept. 11 at 1 p.m., a week later 
than normal following the Labour Day 
holiday. 

Some of us were in Port Elgin for the 


Unifor Retired Workers Council the first 
week of September, as well as one bus 
taking our retirees for an overnight trip 
to the Port Elgin Labour Day Parade. It's 
always a great event. 

Fall activities will be starting up on 
Tuesdays and Wednesdays on Sept. 12 
and 13. As per usual tai chi, yoga and 
euchre and followed by line dancing 


Fall/Winter Retirees Dance Information 


The Retirees Dance Schedule 
for the fall/winter season, with the DJs, is: 


Oct. 20, 2017 - Scott Barry 

Nov. 17, 2017 - John Anderson 
Dec. 15, 2017 - Then & Now 

Jan. 19, 2018 - DJ Lynz & Co. 

Feb. 16, 2018 - Mike Pantalleresco 
Mar. 16, 2018 - John Anderson 
Apr. 20, 2018 - DJ Lynz & Co. 


The season dance passes are $60 per person, 
which includes the Christmas dinner and dance. 
Season dance passes go on sale after euchre 
on Tuesday, Sept. 19 at approximately 2:30 p.m. 


When purchased separately 
the Christmas Dance tickets are $20 per person. 


Council Urged To Preserve 
Bus Service To Union Hall 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


Wednesday morning. | encourage new 
retirees to come out and join the fun. 

On Sept. 20 starting at 9 a.m. “sharp” 
will be the first Pool Tournament. The 
sign-up sheet is always on the bulletin 
board. 

The Friday dances don't start up until 
Oct. 20, with DJ Scott Barry. We will 
start selling the season tickets for $60 
per person on Sept. 19 at approximately 
3 p.m. following euchre. This price also 
includes the Christmas Dinner Dance. A 
great deal. After the October meeting, 
single dance tickets can be purchased 
at the front reception desk at the Unifor 
Local 222 Union Hall for $10 per person. 

Pool Tournament June 21 results: 

“A” winners Joe Cambareri, Randy 
Howard; runners-up Bill Niekras, Doug 
Sturgess 

“B" winners Gary Ganz, Paul Chopik; 
runners-up Bill Drury, Lionel Furs 

Looking forward to seeing everybody 
again, so be sure to join us. 

Unifor Local 222 Retired Workers 
Chapter Recreation Committees 


Gord 
Vickers 


THE RETIREES MUNICIPAL AFFAIRS COMMITTEE HAS 
written the Mayor and Council concerning the removal of 
the bus stop in front of the Unifor Local 222 Union Hall. The 
Mayor and Council were not aware of the history how service 
came about down to the Hall. 

| have applied to sit on the Oshawa Power and Utilities Cor- 
poration (OPUC) board of directors. The self-appointed board 
is made up of CA, CEO and consultants. Previous elected 
commissions were made mostly from the labour ranks. 

One of the Municipal Affairs priorities is the auto sector 
and its future. The auto sector is radically changing, mov- 
ing away from gas-driven vehicles to green electric vehicles. 
President Colin James thought a round table discussion with 
all the players would be a way to get the ball rolling. The 
OPUC CEO and its president said he would be excited to 
come and share his thoughts. 


| am_ still waiting for a 
response to my request to 
the Oshawa community rec- 
ognition program to have our 
Local 222, the Family Auxiliary #27 and the Retirees Chapter 
be inducted into the hall of fame for our ongoing community 
support. 


Unifor Local 222 
Retirees’ Chapter 
Municipal Affairs 
' Committee 
\ ~ Chairperson 


Electricity Contracts 


The Municipal Affairs Committee and its public hydro 
action coalition strongly urge OPUC hydro ratepayers to stay 
with your local public owned OPUC. The OPUC offers the 
second or third lowest hydro rates in Ontario. Retailers are in 
business to make money on the contract you sign with them. 

Municipal Affairs Committee: Gord Vickers, Susie Boyle, 
Rob Goheen, Larry Ladd. 
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Welcome Back 


OUR POLITICAL ACTION COMMITTEE 
consisting of Lyle Hargrove, Don Camp- 
bell, Don Nicholls, Bob Linton and myself 
would like to welcome everyone back 
from a fairly nice summer. We might have 
had a lot of days with rain but it was not a 
real hot summer. And | never heard any- 
one complaining about the brown grass 
this summer. Be prepared for another 
season of activities. 

We would like to thank everyone who 
came by our booth and signed petitions 
at the retirees’ picnic. We started off with 
some rain early but then the sun came 
out and it was a beautiful day. Also the 
meal by the Family Auxiliary was great. 
Thank you for preparing this meal for us. 

On Sept. 29, our retirees chapter will 
be hosting, along with the Oshawa Senior 


Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 
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Citizens Centre, the International Day of 
Older Persons starting with a flag raising 
at City Hall at 10 a.m. and then moving to 
the OSCC on John St for 10:45 a.m. with 
some music and discussion. Following 
these there be a small lunch served with 
refreshments. Please come out and sup- 
port this event. 

On Oct. 18, our retiree delegates to 
the Ontario Health Coalition consisting 
of Trish McAuliffe and myself along with 


Stepping Into The 


Tapping the Talents, 
Contributions 

e Participation of 
Older Persons 
in Our Society 


IR 
ae 


— 
\eH 
‘ 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


the Retirees Chapter will be hosting a 
local public forum on a National Drug 
Plan for All. This event will be held at the 
Arts Resource Centre, 45 Queen St. The 
doors will open at 6 p.m. and starting at 
6:30. Please support this very important 
event. 


Future 
5.0) Lr 


| ! 


Q\y Celebrate International Day 
Ny) of Older Persons with the 
fe) y 


Unifor Local 222 
Retired Workers Chapter 


Friday, Sept. 29, 2017 


Flag Raising at 10:00 a.m. 
Oshawa City Hall 


ee 


Reception & Forum 
Oshawa Senior Citizens 
Centre at 10:45 a.m. 


Oshawa Senior 
UNIFOR Citizens Centre 
43 John St. W. 


Local 2221 Canada 
Retired Workers Chapter 


OSHAWA SENIOR 


OSCC 


CITIZENS CENTRES 


ec/unifor1136 
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Past president Sister Viola Pilkey installing the 2017-18 
Unifor Family Auxiliary #27 Executive Board. 
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birthday. 


Sister Eleanor Vallancourt 
celebrating her 90th 


Sister Fannie Estabrooks 
celebrating her 90th 
birthday on April 27, 2017. 


Unifor Family Auxiliary #27 Update 


| HOPE YOUR SUMMER WAS AS 
exciting as mine was, a week in Disney 
Florida with Ashleigh and Kalai. What 
wonderful memories. Also a stay at 
Ron and Alice's cottage on beautiful 
Stoney Lake and oh by the way, Elvis 
is still around, at least in Collingwood. 

Sister Viola Pilkey, Past President, 
administered the oath of office to the 
executive members of 2017-2018. 
Earlier that evening we enjoyed a deli- 
cious potluck dinner followed by our 
regular meeting. 

Sister Earleen Fogal passed away 
June 13, 2017, she was born Jan. 28, 
1937. Earleen (aka Fogie) joined the 
Auxiliary in May 1969; she had 48 
years of service. Fogie’s passion was 
baseball. She played on many teams 
dating back to 1953 as well as coach- 
ing her two daughters as they were 
growing up. She played in the Sun- 
day Night Ladies Fun League since its 
inception in 1972, eventually joined by 
her two daughters and two granddaugh- 
ters. She joined the Canadian Senior 
Softball League when she was 55 years 
old and played until she was 77, travel- 
ling all over the United States, winning 
many championship rings. The photo 
featured is when the team won silver in 
Pittsburgh in 2005. She met so many 
wonderful people who shared her love of 
the game. She will be forever missed but 
not forgotten, Fogie has left us with quite 
a sports legacy. Our sympathy goes out 
to Rhonda, Anne, Paul and families. 

Sadly on Aug. 5, 2017 Sister Nancy 
Mary Jean Tyce passed away. She was 
in her 92nd year and was a member of 
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Sept. 9, 1925 - 
Aug. 5, 2017 


Earleen Fogal Shirley Hill 
Jan. 28, 1937 - March 10, 1933 - 
June 13, 2017 Aug. 6, 2017 


our Auxiliary for 54 years. Nancy always 
wore the most beautiful hats. Our con- 
dolences go out to her family. 

We were shocked at the sudden passing 
of Sister Shirley Hill on Aug. 6, 2017, born 
Mar. 10, 1933. She joined our Auxiliary in 
Oct. 1959 having 58 years of membership. 
She certainly followed in the footsteps of 
her late mother, Rose Ellis. Shirley was 
a truly dedicated, committed member, 
assisting with catering and bazaars. A 
major undertaking for Shirley was when 
she took on the task of shopping for 10 
residents at Hillsdale Estates at Christmas 
time. She certainly brought a smile to the 
residents with her gift choices. Shirley's 


O uniror 


Nancy Mary Jean Tyce 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


motto was “what could she do for her 
Auxiliary, not what the Auxiliary could 
do for her.” Sympathy goes out to San- 
dra and Roger Pitre, Larry and Anne Hill, 
Shelley and Kevin and all their families. 

Condolences go out to the follow- 
ing, Sister Marilyn Souter and Howard 
on the passing of their daughter, Sandy 
Lynn Burnett on July 27, 2017; Sister 
Karen Cannons and Jeff on the pass- 
ing of Karen's father, John Morris of 
Belleville; Sister Margo Kennedy's sis- 
ter Brigitta Peltz passed away July 10, 
2017 in Germany. Our thoughts are 
with you Margo. 

Sister Eleanor Vaillancourt cele- 
brated her 90th birthday on July 16 
with a party at Kingside Park, family 

and friends in attendance. 
Sister Fannie Estabrooks also cele- 
brated her 90th birthday on April 27. 
Wedding congratulations go out to Sis- 
ter Felicia Grant whose marriage to Evan 
Masarovich was on Aug. 19, 2017; a won- 
derful time had by all. 
Upcoming birthdays of note for the fol- 
lowing Sisters: 
@ Loretta Gourley, 80 on Oct. 19 
@ Opal Lundy-Boudreau, 80 on Oct. 22 
@ Helen Rotterman, 93 on Nov. 22 
@ Joan Taylor, 91 on Nov. 30 


UNIFOR FAMILY AUXILIARY #27 


UPDATE 
continues on page 18 


PAGE 17 


LU) 


THE OSHAWORKER 


Shutterbugs On The Road Again 


THE UNIFOR LOCAL 222 SHUTTER- 
bugs have enjoyed the opportunity to do 
some photography in different locations 
around Ontario. 

Our first trip was to Niagara Falls in 
early spring to Bird Kingdom. Before we 
reached Niagara Falls, we stopped at the 
Dufferin Island Nature Area to photo- 
graph two unique birds, onea pine warbler 
and the other a tufted titmouse. We were 
also blessed to see and to photograph 


By Duane Allison 


such birds as cardinals, sparrows and 
nuthatches. The birds were eating out of 
our hands, they were very friendly. 

At Bird Kingdom there are over 400 
species of birds from all over the world. 
The timing of our trip was fortunate. The 
birds were in their breeding plumage and 
their colours were brilliant. We photo- 
graphed them as they were gathering 
pieces of material to build their nests. The 
first-time members with the Shutterbugs 


By Lorraine Dixon 


Unifor Family Auxiliary #27 


Update 


Continued From Page 17 


In the previous issue of the Osha- 
worker | mentioned this upcoming 
birthday, but | will take this opportun- 
ity to extend our heartfelt greetings to 
Sister Anne Black, who will celebrate 
her 100th birthday on Sept. 21. Anne, 
you are an outstanding individual, 
enjoy your day. 

Sister Verna Parker and husband 
Lloyd will celebrate their 60th wed- 
ding anniversary on Jan. 24, 2018. All 
the best to you both on reaching this 
milestone. 

A $300 donation was made to the 
Simcoe Hall Settlement House re: Big 
Yellow Bus. 

Upcoming events: Nov. 7 at 7 p.m., 
the annual Penny Sale & Card Bingo; 
Auxiliary Christmas Party Dec. 19 at 5 
p.m., potluck dinner at 6 p.m. 
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Congratulations to Sister Felicia 
Grant on her marriage to Evan 
Masarovich. 


Sisters, please refer to the list of 
meetings and events that you received 
at our potluck dinner meeting in June, 
for the most current information. 

See you at our meetings of Sept. 19 
and Oct. 17 at 7 pm. 
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Larry 
Kirtley 


Shutterbugs 
Camera Club 


were thrilled to 
see that many 
beautiful spe- ;o 
cies. a 


We had lunch and then took the Niag- 
ara Parkway to Niagara-on-the-Lake and 
back to Oshawa. 

Our second trip was to The Mighty 
Marmoraton Mine, an abandoned iron 


SHUTTERBUGS ON THE ROAD AGAIN 
continues on page 19 


By Darlene Kirtley 


Unifor Family Auxiliary #27 


Annual 
Penny Sale 
& Card Bingo 


Tuesday, Nov. 7, 2017 
7:00 p.m. 


Unifor Local 222 Union Hall 
1425 Phillip Murray Ave 


Tickets 
available at door 


Refreshments served 
All Welcome 
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Shutterbugs On The Road Again 


Continued From Page 18 


blue water. The mine is worth a visit if 


ore open pit mine near Marmoa that is 


about three-quarters full of crystal clear 


By Jeff VanKuik 


By Trish McAuliffe 


you are in that area. You can only view 


By Larry Kirtley 


LU) 


the mine from a few locations, as the 
mine has security that keeps a close eye 
on people entering the mine. We went 
to Deloro, where gold was discovered in 
1868. There is a big cleanup at the mine 
now to remove arsenic as well as cobalt, 
copper, nickel and low level radioactive 
wastes. Deloro is near the Moira River so 
cleanup is a must to keep the pollutants 
from getting into the watershed. 

Our final visit was to O'Hara Mill 
Homestead and Conservation Area, 
just west of Madoc. There is a beautiful 
pioneer village with some beautiful old 
homes, a log school, church, workshops 
and an active mill with a pond to supply 
water to the mill. We did see a beauti- 
ful cascading river, some old abandoned 
barns, houses and a great landscape. 


By Kees Smit 


THE UNIFOR SHUTTERBUGS is a group organized and supported by the Retired Workers Chapter for our retirees and 
their spouses that meets the second and fourth Thursday of the month at the Unifor Local 222 Union Hall on Phillip Murray Ave. 
in Oshawa. The Shutterbugs do some local travel and set up outings to photograph landscapes and wildlife. 

If you are new to photography and would like to understand your camera and get some valuable tips you're welcome to join. 
Group leader Larry Kirtley can be reached at 905-243-3006 or email kirtley@sympatico.ca. 
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UNIFOR COMMUNITY PAGE 


OSHAWA PERMANENT 
BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, or 
a family member, have needed blood or blood products for surgery or for medical 
treatment. 

Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. 
Whenever you donate blood, let them know you are a Unifor Local 222 member. 
There is a Permanent Blood Donor Clinic in Oshawa, located at 
1300 Harmony Road North (southwest corner of Taunton and Harmony). 


Please call 1-888-2-DONATE (1-888-236-6283) 


Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Give The 
Gift Of Life! 


to book your appointment. 


Canadian Blood Services 
it's in you to give 


You Can Now Register Online! 


Please 


visit www.beadonor.ca 


and follow the instructions. 
For more information, 


please 


call Trillium Gift of Life 


at 1-800-265-2833 


VOLUNTEERS NEEDED! 


WA 


Information Durham 
Website 


The United Way of 
Durham Region coordinates 
volunteer opportunities at many 
area agencies. Check out the 
Information Durham website at 
www.informdurham.com 
and click on 
‘Search Volunteer Opportunities’ 
or call 905-434-4636. 


TIT pana 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help 
build homes as well as hope for 24 

families. Please call 905-428-7434 
to volunteer. Play a significant role 
in building a stronger community. 
Your assistance is needed and 
greatly appreciated. 


Drivers 
Wanted 


The Whitby Seniors’ 
Activity Centre is currently 
looking for volunteer van 
drivers. Hours range from 
7:00 a.m. to 11:00 p.m. 
Monday to Friday. 
They would gladly welcome 
Local 222 members, 
especially if they are retired, 
to become involved. 
Please contact Amanda at 
905-668-1424 
for more details. 


Meals On Wheels 
Drivers 


Community Care Durham is 
always looking for volunteers 
to drive for Meals on Wheels, 

provide friendly visits, or to 

transport people around. 
Call them at 

905-430-5613 or visit www. 

communitycaredurham.on.ca 


Durham Mental Health Services 


Are you or someone you know 
in crisis now? 
24-hour telephone support line: 
905-666-0483 
or 1-800-742-1890 


BJISTRESS 
(CENTRE 
‘BPURHAM 


“helping those in distress to cope...” 


24/7 Distress Helpline: 
905-430-2522 
or 1-800-452-0688 
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KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 
24/7 phone and 


online counselling available at: 


1-800-668-6868 or 
KidsHelpPhone.ca 
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Update On Credited Service For GM Members 


WE HOPE EVERYONE ENJOYED THE SUMMER SHUTDOWN 
and some valuable time with family and friends in the sun, when 
it was out. 

The annual Personal Benefit statements went out during the 
summer to both active and retired GM members, letting them 
know about their pension as well as the funding of the plan. In 
preparing these statements, GM came across discrepancies that 
granted service for an employee's status (i.e. working as a sum- 
mer student and probationary period), that under the plan rules 
were ineligible to accrue credited service. 

That being said, there were also approximately 131 active 
members awarded more service time. Since the letters have 
gone out we have been sitting down with the members as they 
come in or call and looking at their circumstances individually. 
The Union demanded the list of affected members that GM 
eventually provided the Union. 

In going through the process of checking to ensure everyone 
receives the credited service that they're actually due, the Union 
found a number of discrepancies where we were able to show 
the Company the error of its ways and had them reverse the 
decision to take away the service of some members. The Union 
asked that the Company send out new letters identifying any 
corrections and or changes to their credited service. 


We also contacted 
the Financial Services 
Commission of Ontario 
informing them of this 
issue with GM. FSCO 
assured the Union that 
once a mistake with cred- 
ited service is identified, 
regardless of the time- 
frame involved, be it 30 
days or 30 years, the employer is obligated to amend the service 
as applied to our members’ pensions. 

While GM in its usual arrogance is insisting it is within its 
legal rights to go back in time and try to take this service away, 
we are continuing to explore additional avenues with the Unifor 
National Legal Department to seek redress for those members 
whose credited service is still being questioned, especially for 
those who are already retired. 

Glen is available at 905-644-3642, by email at glen.grill@ 
gm.com; Tim at 905-644-6342 and email tim.bailey@gm.com. 

In Solidarity. 


a © 


Glen Grill Tim Bailey 


Pension Alternate Pension 
Representative Representative 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AGS = AGS Automotive; AWC = Auto Warehousing Canada; Lear = Lear Corporation 


Retirement 
Date 

July 2017 
Aug. 2017 
Aug. 2017 
June 2017 
Aug. 2017 
Aug. 2017 
Aug. 2017 
Aug. 2017 
Aug. 2017 
Oct. 2017 
Aug. 2017 
July 2017 
Aug. 2017 
Aug. 2017 
Aug. 2017 
July 2017 


Unit And Years of 
Department Service 
AWC 29.0 
GM/69A 30.1 
GM/54 30.1 
GM/54 31.9 
23.0 
33.2 
32.2 


Name 

Richard Archer 
Suzanne M. Arscott 
Peter A. Atwood 
Troy R. Bailey 
Bogdan Bazylewicz Lear 

D. Rick Bennett GM/49P 
Scott W. Bogaert GM/94 
Brian Campbell AGS 39.5 
Russell C. Carnaghan GM/2 29.3 
lan Chapman Lear 18.0 
Debra B. Clingman GM/85 30.0 
Jack Collins GM/89 32.0 
Debbie A. Comartin GM/83 30.2 
Richard L. Cross GM/2 32.3 
James E. Donovan GM/18 30.2 
Patrick Harrigan AWC 31.0 


Retirement 
Date 

Sept. 2017 
July 2017 
April 2017 
Aug. 2017 
Aug. 2017 
July 2017 
June 2017 
July 2017 
Sept. 2017 
Aug. 2017 
Aug. 2017 
Aug. 2017 
July 2017 
May 2017 
July 2017 % 


Years of 
Service 


Unit And 
Department 
GM/83 30.2 
AWC 26.0 
AGS 35.5 
GM/18 30.2 
AGS 40.0 
GM/49G 30.8 
GM/49B 39.2 
AWC 32.0 
AGS 35.0 
GM/2 32.7 
GM/51 15.2 
GM/55 34.5 
GM/1 312 
GM/94 314 
AWC 32.0 


Name 

Karen E. Henderson 
Kenneth Hosking 
Gary Jackson 
Robert P. McKend 
Kenneth Moore 
Kenneth A. Prentice 
Robert M. Ryan 
Brent Seguin 

Surjit Singh 

Wayne S. Timms 
Daniel H. Vossen 
Alan Walker 

Barry W. West 
Richard A. Wilkes 
Stephen Yarrow 


GM Members need to be aware that when you use 
the online retirement process, the Union is not cop- 
ied by the GM Canada Benefits Centre. The Union is 


FALL 2017 


O uniror 


not aware you have retired. Without a copy of your 
papers, the Local is unable to provide documentation 
support to yourself or your family in the future. 
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Plant-Wide Posting System 
Seems To Be Running Smoothly 


AS THIS IS THE FIRST OSHAWORKER SINCE THE SUMMER 
shutdown, | would like to welcome everyone back and hope 
everyone enjoyed the time off with family and friends. 

All of the District #7 reps would like to welcome all new 
members to the area. Call us any time you need anything. 

It has been a very busy period with all the people movement. 
We were able to give the majority of members their preferred 
choice of where they wanted to work, with minimum issues 
occurring. We went beyond the Local Agreement to make 
sure seniority was the deciding factor in selecting where our 
members wanted to work and job selection. | would like to 
thank Doug Noonan for coordinating the truck canvass and 
Trevor McIntyre for doing the canvass in Trim for people flow 
and job selection. Both did a great job. 

In material we were able to keep members flowing out of 
the department to a minimum. 

The new plant-wide posting system has been put in place 


Mark 
Sheahan 


District #7 
Committeeperson 


now and everything seems to Aa 
be running smoothly. It is great 
that our members have the ability to post for all jobs within the 
complex with no restrictions on where they can or can't post. 

As GM continues to grow its market share in trucks | feel 
we have positioned ourselves well for the future. 

The Shop Committee attended the Unifor Auto Industry 
Council in August, where Greg Moffatt was elected Chair- 
person of the National Council and Bill Dickson was elected 
as Recording Secretary. Congratulations to both. 

Congratulations to our recent retirees: Dwayne Chamberlain, 
Michael Chisholm, Serajul Arefin and Rejean Laverdure from 
Dept. 53, Barry West from Dept. 1 and Chris Chandler from 
Dept. 85. We wish everyone a long and healthy retirement. 

| can be reached at 905-644-4540 and by email at mark. 
sheahan@gm.com. 

In Solidarity. 


Welcome To New Members In Paint Shop 


AS THIS IS THE FIRST OSHAWORKER SINCE SHUTDOWN 
| would like to welcome back those working in Flex. | hope 
you had a great, well-deserved vacation. To those who chose 
to work in truck plant | hope you are enjoying your time off. 
Paint shop has a lot of new faces that recently joined us 
through job postings. Welcome! We have a great shop floor 
in paint and a nice work atmosphere. If you have any issues 
or questions just ask your committeeperson on shift. 
Management has started a locker campaign in Paint shop. 
We have had many people retire or leave Paint but have left 
locks on lockers and we currently have members going with- 


out. We are all entitled to one 
locker. 

The Consolidated tear out 
is nearing completion and 
we will soon start seeing re- 
tooling for the truck. It’s nice 
to see all our skilled trades 
back to work. It's been a long time since we haven't had any 
trades on layoff. 

Until next time | can be reached by email at david.green- 
wood@gm.com or by phone 905-644- 4010.3 


Dave 


Greenwood 


District #4 
Committeeperson 


Changes Taking Place At Flex Plant 


| HOPE EVERYONE HAD AN ENJOY- 
able summer vacation with family and 
friends. 

As of the time of writing this article, 
the canvass for the new truck plant 
has been completed. Not one chassis 
employee was forced to layoff, with 
enough members electing to go to the 
new truck plant. For those of you who 
elected to go to Truck, you should have 
been given reporting instructions for 
when you are to return to work, if you 
didn’t please call me and | will be able to 
help get you that information. The com- 
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pany will be bringing employees back in 
stages to complete some training, with 
the possibility of going back out on lay- 
off until production is to begin. 

Since my last article the Flex plant 
has built out of the Buick Regal and 
started the 2018 Cadillac enhancement. 
In doing so there have been a number 
of job changes. If your job has changed 
and you have concerns with it, please 
place a call for your committeeperson to 
discuss your issues. On a positive note, 
the Flex Plant does not have any down 
weeks in the schedule at this time. 


 uniror 


Paul Wheeler 


District #6 Committeeperson 


For those of you who elected to retire 
during the truck plant canvass, the elected 
reps of District #6 would like to wish you 
a very long and healthy retirement. 

| can be reached in the office at 905- 
644-4694 or by e-mail paul.a.wheeler@ 
gm.com. 

In Solidarity. 
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) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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Truck Demand May Mean Six Day Work Weeks 


| HOPE EVERYONE ENJOYED THE TWO-WEEK SHUT- 
down and made some memorable memories with their 
families and loved ones. 

The Consolidated Plant tear down started right away and 
while it was a little sad to see it go, at the same time it is 
exciting to see a new future start. We have many members 
on layoff until later in the year, with team leaders coming back 
earlier. Take the time while you are off to relax and enjoy your- 
selves, because when you return you can expect to be working 
six days a week. The demand for the truck is huge, which 
means lots of overtime. The Impala sales are by no means 
encouraging but hopefully they pick up in the coming months. 

In Stamping we have managed to keep everyone who is 
there still able to hold. The numbers required will stay con- 
stant until the end of the year and we may have to look at other 
options if things don't pick up. Stamping is one of the better 
places to work in this assembly plant but not knowing what 
tomorrow brings wears heavily on everyone. Our Stamping 


Plant is one of the best in the 
GM chain so hopefully this 
allows us to get more work. 

There have been many 
instances where someone 
is off on S&A and returns to 
work only to find out they 
have no benefits. When you are off work on S&A you have 
to continue to pay your premiums in order to continue your 
coverage. This fact gets overlooked quite often and | just 
wanted to remind everyone. If you are going to be off for an 
extended period call your committeeperson and they will let 
you know what you have to do. 

| also want to remind you that we have people that can help 
you if you have personal issues and everything is confidential. 
It seems this time of the year and Christmas is the hardest 
but we will help you any way we can. 

If you need to call me | can be reached at 905-644-3172. 


Kevin 
Campbell 


District #2 
Committeeperson 


No Trades On Layoff For First Time Since 2008 


AS OF AUG. 1, ALL SKILLED TRADES 
with recall rights have been recalled to 
the tools. This is the first time since 2008 
that there have been no Trades on layoff. 
We still have seven Tool & Die who had 
lost their recall rights time-for-time who 
are not on the tools. Work to get these 
final seven back continues. When | took 
over as Trades Chair in 2013, we had 
just under 400 Trades working but 141 
on layoff. Currently our number of active 
Trades is 367. 

Work for the truck launch continues. 
Most areas are on schedule except match 
bank (second floor chassis building where 
painted boxes and cabs are sequenced 
back together). This area is a couple of 
weeks behind due to the number of large 
holes that had to be filled when the old 
East Paint ovens were removed. 


Trades have started to be released for 
truck. Areas like Body are further along 
than main floor chassis, where work 
couldn't start until the Equinox ended. 
Team Leaders will report to truck first, 
most by mid-September, with all Trades 
in Truck by the October-November time- 
frame. 

There has been some_ inaccurate 
information put out on Doc. 103 of the 
Master Agreement, which discusses 
Skilled Trades Cross Training. Cross train- 
ing for first responders has been agreed 
to since 2008. The new Doc. 103 talks 
more about this cross training. The last 
two paragraphs read: 

“As a result of these discussions, the 
parties have agreed that the local parties 
will meet within sixty (60) days following 
the signing of this agreement, to develop 


Important Phone Numbers 


Unifor Local 222 Union Hall 


Unifor Dental Centre 


Unifor Legal Services Plan 


Unifor Local 222/TD 


Group Home & Auto Insurance 


GM Canada Benefits Centre 
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905-723-1187 
1-800-465-5458 


....905-579-8730 


905-433-4242 
1-800-387-6592 


1-866-296-0888 
1-877-442-4625 


 uniror 


Bill Dickson 


Skilled Trades Chairperson 


and implement a training plan based upon 
the GM Corporate Skills Versatility Chart. 

“The parties further agree that all skilled 
trades employees will be cross trained in 
accordance with this agreement no later 
than Dec. 31, 2017. Any problem arising 
from this agreement will be discussed and 
resolved between the local parties.” 

This language was also put out in the 
Ratification 2016 Skilled Trades Local 
Highlights which read: 

“There will also be some cross train- 
ing between the Mechanical Group and 
Electrical to respond to non-standard 
conditions and allow them to work to the 
level of their abilities.” 

Simply put, these discussions have 
yet to start. This language was agreed to 
for first responders during production to 
keep the line running. Once a process and 
training plan is agreed to, it will be rolled 
out to the Trades. 

If you need to reach me, my office 
number is 905-644-3262 or by email at 
bill.dickson@gm.com. For third shift, | am 
usually in by 5-5:30 a.m. should you wish 
to speak directly with me. 
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What To Do In The Event Of A Death 


THE FOLLOWING INFORMATION WILL HELP WHEN A LOVED ONE 
passes away, which obviously we hope does not happen, but in reality is 
something we need to prepare for. 

If the deceased is an active GM member, retiree, child or surviving 
spouse of a GM employee, the service representatives at the Unifor Local 
222 Union Hall can be of assistance. 

We will need a copy of the death certificate along with the employee's ser- 
ial number, pension number if applicable, plus the name and phone number 
of the person reporting the death. This information can be faxed to the Union 
Hall at 905-436-9515. If you have already talked with someone at the Union 
Hall please put their name on the paperwork when faxing. 


#23 @ 


Mike 


Barry Don Rob 
Grills Thompson Romano Rafuse 
GM Insurance Service Service Service 


Representative & Representative & 
Executive Board —_ Executive Board 
Trustee Ist Vice President 


Representative Representative 


Benefit forms (the funeral home will help 


All the paperwork from the applicable 
organizations (i.e. the GM Canada Bene- 
fits Centre, Sun Life etc.) will take about 
20 days to come to you, and our elected 
reps will be able to help complete them. 

Many parents have funeral arrange- 
ments so that you know what they want. 
Everybody should have a current will, or the 
government may step in. The Unifor Legal 
Services (905-433-4242 or toll free 1-800- 
387-6592) will help with wills. We have up 
to four hours that we can use for legal servi- 
ces, or two hours if done by a lawyer. Legal 
services needs your GM badge number to 
process any work for you; if you don’t have 
your number, please call the Union Hall and 
we'll look it up for you. 

You will need the following for the 
estate trustees: 

1. Original will: Where to locate it, and 
what the person wanted done upon their 
passing. 

2. Birth certificate and Social Insur- 
ance Number of deceased. 


3. Marriage certificate, birth certificate 
of spouse and of each dependent child. 

4. Location of all financial institutions 
(banks, trust companies, credit unions) 
used by the deceased. You will need to 
supply a copy of the will and an original 
death certificate to each one. 

5. Location of safety deposit box (if 
there is one). 

6. Certificates for all stocks, bonds, 
GICs, RRSPs, RIFs, etc. held by the 
deceased at death. 

7. Life insurance policies. 

8. Particulars on all outstanding debts, 
including names, address and account 
numbers of all creditors (i.e. mortgages, 
loans, credit cards, landlords, nursing 
homes, hospitals). 

9. Titles to all real estate and auto- 
mobile ownership held by the deceased. 

When a person has passed away, the 
following may also have to be done: 

1. Obtain Canada Pension Plan Death 
Benefit, Survivor's Benefit or Orphan 


OPTOMETRIS 


OSHAWA - 905-576-5444 


375 Bond Street West, Oshawa, Ontario L1J 8A2 


HOURS OF OPERATION: 


Monday - Thursday: 9:00 am - 6:00 pm 
Friday: 9:00 am - 1:00 pm 


~ NEW PATIENTS WELCOME ~ 


complete and file these forms). 

2. The following will have to be dealt with: 

a) insurance (house, car, etc.) 

b) cancel Old Age Security 

c) cancel health insurance 

d) cancel drivers  licence/transfer 
motor vehicle ownership 

e) cancel magazine subscriptions, club 
memberships, online accounts, etc. 

f) confirm outstanding credit card bal- 
ance, check for life insurance with credit 
card company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased's employer for 
death benefits or survivor benefits 

i) redirect deceased's mail at post office. 

3. Open an Estate account. 

4. Confirm previous year’s tax return 
filed, file T1 tax return for current year 
and seek advice regarding the necessity 
of filing a T3 trust return for the estate. 

5. If there is not a surviving spouse and 
the home must be sold, get legal advice 
on everything this process may entail. 


DR. PELLEGRINO 


& ASSOCIATES 


WHITBY - 905-668-4479 


413 Dundas Street East, Unit #2, Whitby, Ontario L1N 2J2 


HOURS OF OPERATION: 


Monday: 8:30 am - 6:00 pm ¢ Tuesday: 8:30 am - 8:00 pm 
Thursday: 8:30 am - 6:00 pm e 


Friday: 9:00 am - 2:00 pm 


BOND OPTICA 


HOURS OF OPERATION: 


Monday - Wednesday - 9:00 am - 6:00 pm 
Thursday: 9:00 am - 7:00 pm 
Friday: 9:00 am - 5:00 pm 
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905-579-6411 


375 Bond Street West, Oshawa 


(Between Park & Stevenson) 


www.bondoptical.com 


[Mow Gi (8) veRSAcE oot Por 


MICHAEL KORS 
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Apply For E.I. As Soon As You Are On Layoff 


WHERE DID THE SUMMER GO! IT'S HARD TO BELIEVE SEP- 
tember is here already. We hope that everyone has enjoyed 
their extended time off. 

Once again, Records of Employment created many issues at 
Service Canada, causing delays in processing of claims which in 
turn snowballed into SUB payments being delayed or not gener- 
ated. Along with this, the continued issue of members not being 
coded properly by their Supervisors also drives delays in pro- 
cessing and issuing SUB payments. We attended a meeting in 
August at GM headquarters (the Swamp), where we were able 
to address our complaints/concerns with the heads of payroll 
as well as Conduent, the company responsible for creating our 
ROEs. We left feeling cautiously optimistic that many of the 
ongoing problems are being addressed to hopefully alleviate 
future fiascos from happening. 

As stated in previous articles as well as on the layoff infor- 
mation sheets, we can’t stress enough the importance in 
applying for E.l. as soon as you are on layoff. Failing to apply in 
the time frame set out by Service Canada, will result in denial 
of benefits. 

Many members are now receiving letters from Service Can- 
ada requesting they attend an information meeting where you 


UNIFOR 


Local222 
Fall 
Local Union 
Education 
Seminars 


~ 


Save the Date! 7 


~_ 


Wednesday Nov. 22 
Wednesday Nov. 29 


Subjects TBA 
www.local222.ca 


Applications will be in all locations 


Follow us on Twitter 
@UniforLocal222 
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must show proof of where 
you have been actively look- 
ing for work. Failing to attend 
or disregarding these letters 
will result in benefits being 
denied/revoked. 


— - Tim Tim 
S&A Waiting Period Corrigan Rankine 
. SUB SUB 
If you are returning to Representative Representative 


work after being off on S&A, 
it is extremely important due 
to the brief time limit that you apply ASAP for E.I. waiting per- 
iod. Put a call in for us to come see you as soon as you return. 
Make sure you keep/have a copy of your S&A papers with you, 
as they need to accompany your application. 

Special Note: Service Canada shows reports due on Sat- 
urdays, however you can complete your reports as early as 
Fridays after 8 a.m. 

Tim Corrigan 905-644-7839 or by email; timothy.corrigan@ 
gm.com 

Tim Rankine 905-644-1541 or by email; timothy.rankine@ 
gm.com™ 


This is a local cancer prevention initiative 
— making the connection between 
our health and our food 


Cash prizes for 
best costumes 
19+ Licensed Event 
Refreshments 

Cash Bar 


Saturday 
Oct. 21st 


8:00 pm - 1:00 am 


Tickets $10.00 each available at the Unifor Local 222 Union Hall 
or contact Jesse Forbes through Facebook 

email jezzeforbez@gmail.com « phone 905-434-0491 

or online at www.udrec.com/harvestparty 

All proceeds to Prevent Cancer www.preventcancernow.ca 
Celebrating the abundance of the harvest: 

good food, good times and good health! 


Unifor Lecal 222 Union Hall — 1425 Phillip Murray Ave. 
<a UNIFOR 


DurhamRegional|EnvironmentCouncil 
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Upcoming Events 


HOPE THE SUMMER WAS 
good for all our members. 
I'd like to take this oppor- 
tunity to thank everyone 
who participated in the 
Walk a Mile in her Shoes. 


Stephanie 


Ross 


Unifor Local 222 
Women's Committee 
Chairperson 


Thanks to our Local 222 Misfits, led by our own President 
Colin James, who raised an amazing $6,081 for the Bethesda 
House women's shelter. A special thanks to Andrew McGill 
who raised the most in the group with $1,200. In total the 
Bethesda House raised $14,000 from this event. 

Our next event is called Take Back the Night and this will 
take place on Sept. 21 at 6 p.m. at the YWCA at Simcoe St. 
S. and McGrigor in Oshawa. This is where the community 
will gather together and march in the streets to bring aware- 
ness to everyone, to end violence against women. There 
will be speakers, vendors and light refreshments served. 
Everyone is invited to this event so bring your friends and 
family and shout out with us to send the message to end 
violence against women. 

Our second event will be held on Dec. 6 at Unifor Local 
222 for the Candlelight Vigil, where we will honour those 
who have been a victim of violence against women. Watch 
our website www.local222.ca for further information. 

In Solidarity. 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 
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Unifor Local 222 Women’s Committee 


i 6th —— Vigil 


a hp Wane 


Wednesday, 
December 6, 2017 


Doors Open at 
6:00 p.m. 
Vigil Begins at 
6:30 p.m. 


u n I FOR Unifor Local 222 Union Hall 
Local222| Canada = 1425 Phillip Murray Ave. Oshawa 


otebrating 


Est. 1960 


Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry 
905-985-1444 


ye Ne Exclusive aaoine for all UNIFOR eanbers! 


Oshawa Peterborough 
905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleytire.com 


Affordable 
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Psychological Health And Safety 


In The Workplace 


IN MY ROLE AS YOUR UNIFOR/GM HUMAN RIGHTS/EE/ 
OHSA Harassment Investigator, | investigate harassment issues 
that include worker conflicts and inappropriate management 
behavior towards workers. | have made it part of my mandate 
to identify and compile information as to the root cause of these 
issues. It is my hope that by addressing the root causes of work- 
place issues, developing initiatives and a plan for change we may 
achieve a psychologically healthy workplace. Mental Health 
Issues (stress, anxiety, depression) arising from the workplace, 
has been identified to be one of the leading causes for workplace 
conflicts and absenteeism. 

A variety of job related conflicts such as; job disputes, ergo- 
nomic issues, supervisors telling workers they need to pick up 
the pace, safety concerns not being addressed by management 
in a timely manner, can all lead to psychological distress that can 
manifest in a number of ways. My role addresses the psycho- 
logical impact these issues have on workers. 

One of the resources that | have been using as a guide, is the 
CSA standard. | have included excerpts of this standard below. 
For a full version please google “CSA Psychological Health and 
Safety in the Workplace.” Currently this standard is just a guide 
for workplaces, however there is a strong push to have this stan- 
dard adopted by the Ministry of Labour. 


Francine 


Saunders 


Human Rights/ 
Employment Equity 
Representative 

& Executive Board 
Trustee 


CAN/CSA-Z1003-13/ 
BNQ 9700-803/2013 
Psychological Health and Safety in the Workplace 

“Workplaces with a positive approach to psychological 
health and safety are better able to recruit and retain talent, 
have improved employee engagement, enhanced productivity, 
are more creative and innovative, and have higher profit levels. 
Other positive impacts include a reduction of several key work- 
place issues including the risk of conflict, grievances, turnover, 
disability, injury rates, absenteeism and performance, or morale 
problems.” 

A.4 Workplace factors affecting psychological health and 
safety 

1) Organizational culture is a mix of norms, values, beliefs, 
meanings, and expectations that group members hold in com- 
mon and that they use as behavioural and problem-solving cues. 
Organizational culture could enhance the psychological safety 
and health of the workplace and the workforce when it is char- 
acterized by trust, honesty, respect, civility, and fairness or when 
it values, for example, psychological and social support, recogni- 
tion, and reward. 


PSYCHOLOGICAL HEALTH AND SAFETY IN THE WORKPLACE 
continues on page 29 


@) Go.ven OBeace Resort 


Kice Lake, rHario 


Imagine being on your rooftop patio enjoying the magnificent views overlooking beautiful Rice Lake. 
20 minutes North of Cobourg and 50 minutes from Oshawa. 


saa Mew (0 Mordh Citended hoe 


April 1st - January 30th ¢ General Coach ¢ Canadian Made - Custom Built 
All Resort Amenities Included 


Toll Free: 1-800-263-7781 | www.goldenbeachresort.com sthertsect dealer ot 


7100 County Road 18, Roseneath, ON KOK 2X0 
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Psychological 
Health And Safety 
In The Workplace 


Continued From Page 28 


2) Psychological and social support comprises all supportive 
social interactions available at work, either with co-workers or 
supervisors. It refers to the degree of social and emotional inte- 
gration and trust among co-workers and supervisors. It refers 
also to the level of help and assistance provided by others when 
one is performing tasks. Equally important are the workers’ 
perceptions and awareness of organizational support. When 
workers perceive organizational support, it means they believe 
their organization values their contributions, is committed to 
ensuring their psychological well-being, and provides meaning- 
ful support if this well-being is compromised. 

An organization with good psychological and social support 
would be able to state that 

a) the organization offers services or benefits that address 
worker psychological and mental health; 

b) workers feel part of a community and that the people they 
are working with are helpful in fulfilling the job requirements; 

c) the organization has a process in place to intervene if an 
employee looks distressed while at work; 

d) workers feel supported by the organization when they are 
dealing with personal or family issues; 

e) the organization supports workers who are returning to 
work after time off due to a mental health condition; and 

f) people in the organization have a good understanding of the 
importance of worker mental health. 

3) Clear leadership and expectations is present in an environ- 
ment in which leadership is effective and provides sufficient 
support that helps workers know what they need to do, explains 
how their work contributes to the organization, and discusses the 
nature and expected outcomes of impending changes. There are 
many types of leadership, each of which impacts psychological 
safety and health in different ways. The most widely accepted 
categorizations of leadership are instrumental, transactional, 
and transformational. Of these, transformational leadership is 
considered the most powerful. Instrumental leadership focuses 
primarily on producing outcomes, with little attention paid to the 
“big picture,” the psychosocial dynamics within the organiza- 
tion, and unfortunately, the individual workers. Transformational 
leaders are seen as change agents who motivate their follow- 
ers to do more than what is expected. They are concerned with 
long-term objectives and transmit a sense of mission, vision, and 
purpose. They have charisma, give individual consideration to 
their workers, stimulate intellectual capabilities in others, and 
inspire workers. 

4) Civility and respect is present in a work environment where 
workers are respectful and considerate in their interactions with 
one another, as well as with customers, clients, and the public. 
Civility and respect are based on showing esteem, care, and con- 
sideration for others, and acknowledging their dignity. 

5) Psychological demands of any given job are documented 
and assessed in conjunction with the physical demands of the 
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job. Psychological demands of the job will allow organizations 
to determine whether any given activity of the job might be a 
hazard to the worker's health and well being. When hazards 
are identified, organizations consider ways of minimizing risks 
associated with identified job hazards through work redesign, 
analyst of work systems, risk assessment, etc. The assess- 
ment of psychological demands should include assessment of 
time stressors (including time constraints, quotas, deadlines, 
machine pacing, etc.); breaks and rest periods; incentive sys- 
tems (production bonuses, piece work, etc.); job monotony and 
the repetitive nature of some work; and hours of work (overtime 
requirements, 12 hour shifts, shift work, etc.). 

6) Growth and development is present in a work environ- 
ment where workers receive encouragement and support in the 
development of their interpersonal, emotional, and job skills. 
Such workplaces provide a range of internal and external oppor- 
tunities for workers to build their repertoire of competencies, 
which will not only help with their current jobs, but will also 
prepare them for possible future positions. 

7) Recognition and reward is present in a work environment 
where there is appropriate acknowledgement and appreciation 
of workers’ efforts in a fair and timely manner. This includes 
appropriate and regular acknowledgements such as worker or 
team celebrations, recognition of good performance and years 
served, and/milestones reached. 


PSYCHOLOGICAL HEALTH AND SAFETY IN THE WORKPLACE 
continues on page 30 
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Psychological 
Health And Safety 
In The Workplace 


Continued From Page 29 


8) Involvement and influence is present in a work environ- 
ment where workers are included in discussions about how their 
work is done and how important decisions are made. Oppor- 
tunities for involvement can relate to a worker's specific job, 
the activities of a team or department, or issues involving the 
organization as a whole. 

9) Workload management is present in a work environment 
where assigned tasks and responsibilities can be accomplished 
successfully within the time available. This is the risk factor that 
many working Canadians describe as being the biggest work- 
place stressor (i.e., having too much to do and not enough time 
to do it). It has been demonstrated that it is not just the amount 
of work that makes a difference but also the extent to which 
workers have the resources (time, equipment, support) to do 
the work well. 

10) Engagement is present in a work environment where 
workers enjoy and feel connected to their work and where they 
feel motivated to do their job well. Worker engagement can be 
physical, emotional, and/or cognitive. Physical engagement is 
based on the amount of exertion a worker puts into his or her 
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job. Engagement should be seen as a result of policies, practices, 
and procedures for the protection of worker psychological health 
and safety. Engagement is similar to, but is not to be mistaken 
for, job satisfaction, job involvement, organizational commit- 
ment, psychological empowerment, and intrinsic motivation. 

11) Balance is present in a work environment where there is 
acceptance of the need for a sense of harmony between the 
demands of personal life, family, and work. This factor reflects 
the fact that everyone has multiple roles: as workers, parents, 
partners, etc. This complexity of roles is enriching and allows 
fulfillment of individual strengths and responsibilities, but con- 
flicting responsibilities can lead to role conflict or overload. 

12) Psychological protection is present in a work environment 
where workers’ psychological safety is ensured. Workplace 
psychological safety is demonstrated when workers feel able 
to put themselves on the line, ask questions, seek feedback, 
report mistakes and problems, or propose a new idea without 
fearing negative consequences to themselves, their job, or their 
career. A psychologically safe and healthy organization actively 
promotes emotional well-being among workers while taking all 
reasonable steps to minimize threats to worker mental health. 

13) Protection of physical safety is present when a worker's 
psychological, as well as physical safety, is protected from haz- 
ards and risks related to the worker's physical environment. 

If you ever have questions, concerns or ideas about our work- 
place please do not hesitate to contact me: francine.saunders@ 
gm.com ; office: 905-644-1114 ; cell: 905-260-2009. 
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Local 222 Members Help YWCA Make A Difference 


Proceeds from chocolate sales allowed for 20 
backpacks, stuffed with school supplies, to be 


donated to the YWCA Tools for School Program. 


Thank you! 


| HOPE EVERYONE HAD AN ENJOYABLE 


summer. For those of you who are on new jobs pereen 
in new areas, | hope you are adjusting well. 
pey J g (Knox) 


Thanks to the generosity of our brothers and 
sisters who purchased chocolates, we were 
able to donate 20 backpacks to the YWCA 
Tools for School Program. The program helps 
children in our community have a great start to a new school year with all the 
necessary school supplies. When we as a union partner with the community, 
we can make a difference. 

In September the annual Take Back The Night march will take place in 
our community. This event started from the Canadian feminist movement in 
Canada in 1978. Take Back The Night is a march/rally intended as a protest 
and direct action against rape and other forms of sexual violence. Historically 
women faced the anxiety of walking alone at night and that’s why Take Back 
The Night began. This event allows women and their families the opportunity 
to walk the streets safely at night and educate the community of what services 
are available to them. The annual Durham Rape Crisis Centre Take Back The 
Night is Sept. 21 in Oshawa starting at 6 p.m. at 1 McGrigor St. In Clarington 
the annual walk is on Sept. 26 starting at 6:15 p.m. in the Royal Canadian 
Legion parking lot, 109 King St. E. Bowmanville. Everyone is welcome to these 
events to support a safer community for all. 

| can be reached in the office at 905-644-2827 or by email teresa.martin@ 
gm.com. 

In Solidarity. 
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Saturday 8:00 am - 3:00 pm 
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Lively June Meeting Of The 
Union In Politics Committee 


THE UNION IN POLITICS COMMITTEE 
met on June 26. 

We talked about several ongoing 
issues that affect our members and our 
community, including the important 
campaign for Pharmacare, and the need 
to keep the pressure on the provincial 
government to implement the $15 per 
hour minimum wage and the strongest 
possible labour standards. 

We discussed the courage of the 
Toronto Zoo workers who went on strike 
against efforts by their employer to 
impose a two-tier settlement, with new 
hires not being protected by the previ- 
ously negotiated minimum staffing limits. 
The Zoo workers and their union (CUPE), 
built great public support and achieved a 
good settlement. 

The committee had a good discussion 
about the importance of environmental 
issues and the impact of climate change. 
We agreed to organize a community 
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forum in the fall on these issues, and 
we will be reaching out to community 
organizations, the Local 222 Environment 
Committee, the Unifor Regional Environ- 
ment Council and others to be involved. 

It was agreed that it was important for 
Local 222 to be playing a stronger role in 
the National Union, and doing more to 
see that progressive issues, and issues of 
importance to our members, get raised 
at Unifor conventions and council meet- 
ings. In particular, the Committee agreed 
that we could play a role by proposing 
resolutions to upcoming council meet- 
ings. A resolution supporting Palestinian 
self-determination and the movement for 
boycott divestment and sanctions was 
developed by the Committee, presented 
to the Local 222 membership meeting, 
endorsed by our Local Executive Board 
and sent to the Unifor Canadian Council 
meeting. Local 222 also sent resolutions 
to the Canadian Council on the issue of 
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191 Bloor St. E. 
905.720.0783 


Tony Leah 


Unifor Local 222 Union in Politics 
Committee Chairperson 


the Health Care Trust Trustees collecting 
unnecessary fees, and on a proposal to 
establish equity positions on Local Union 
Executive Boards. The Canadian Council 
is ongoing at the writing of this report, so 
we don’t know the results of our resolu- 
tions yet. 

The fact that three out of 20 resolu- 
tions to the Canadian Council came from 
Local 222 is a testament to the fact that 
our Local is determined to play a leading 
role in the national union, and is of real 
benefit to our members. 

As always, the Committee meeting 
featured lively participation by everyone 
present. The Union in Politics Committee 
meetings are open to all Local 222 mem- 
bers, and you are encouraged to attend 
future meetings, which will be advertised 
on the Local 222 website. 
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How Do Good People End Up As Addicts? ,, 


Addictive Drugs Activate The Brain's 
Reward Systems 


THE PROMISE OF REWARD IS VERY INTENSE, CAUSING THE 
individual to crave the drug and to focus his or her activities around 
taking the drug. The ability of addictive drugs to strongly activate 
brain reward mechanisms and their ability to chemically change 
the normal functioning of these systems can produce an addiction. 
Drugs also reduce a person’s level of consciousness, harming 
the ability to think or be fully aware of present surroundings. 


The Cycle of Addiction: What Is A Drug? 


In medical terms, a drug is any substance that when taken 
may modify one or more of its functions. Drugs can provide 
temporary relief from unhealthy symptoms and/or permanently 
supply the body with a necessary substance the body can no 
longer make. Some drugs produce unwanted side affects. Some 
drugs lead to an unhealthy dependency that has both physio- 
logical and behavioural roots. 


Why People Use Drugs 


No one wants to be a drug addict or alcoholic, but this doesn't 
stop people from getting addicted. The most commonly asked 
question is simply “how?” How could my husband, wife, son, 
daughter, father, sister, or brother become a liar, a thief, someone 
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CPAP 


Tim Fallis 


Unifor/GM 
Substance Abuse 
Representative 


who cannot be trusted? How could this 
happen? And why won't they stop? The 
first thing you must understand about 
addiction is that alcohol and addictive 
drugs are basically painkillers. They chemically kill physical or 
emotional pain and alter the mind's perception of reality. They 
make people numb. For drugs to be attractive to a person there 
must first be some underlying mental discomfort, unhappiness, 
sense of hopelessness, or physical pain. 


Drug Addiction Follows A Cycle 


The life cycle of addiction begins with a problem or some form 
of emotional or physical pain a person is experiencing that they 
find difficult to deal with. 

We start off with an individual who, like most people in our 
society, is basically good. This person encounters something they 
do not know how to resolve or cannot confront. This could include 
problems such as difficulty “fitting in” as a child or teenager, anx- 
iety due to peer pressure or work expectations, identity problems 
or divorce as an adult. It can also include physical discomfort, 
such as an injury or chronic pain. The person experiencing the 
discomfort has a real problem. They feel their present situation 
is unendurable, yet see no good solution to the problem. 


HOW DO GOOD PEOPLE END UP AS ADDICTS? 
continues on page 34 
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How Do Good People 
End Up As Addicts? 


Continued From Page 33 


Everyone has experienced this in life to a greater or lesser 
degree. The difference between an addict and the non-addict 
is that the addict chooses drugs or alcohol as a solution to the 
unwanted problem or discomfort. 


The Addiction Progresses 


Similar to an adolescent in their first love affair, the use of drugs 
or alcohol becomes obsessive. The addicted person trapped. What- 
ever problem they were initially trying to solve by using drugs or 
alcohol fades from memory. At this point, all they can think about 
is getting and using drugs. They lose the ability to control drug 
usage and disregard the horrible consequences of their actions. 


Alcohol And Drug Tolerance 


In addition to the mental stress created by any unethical 
behaviour, the addict's body has also adapted to the presence of 
the drugs. They will experience an overwhelming obsession with 
getting and using their drugs and will do anything to avoid the 
pain of withdrawing from them. This is when the newly-created 
addict begins to experience drug cravings. 

They now seek drugs both for the reward of the “pleasure” 
they give him or her, and also to avoid the mental and physical 
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horrors of withdrawal. Ironically, the addict's ability to get “high” 
from the alcohol or drug gradually decreases as their body adapts 
to the presence of foreign chemicals. They must take more and 
more, not just to get an effect but often just to function at all. 
At this point, the addict is stuck in a vicious dwindling spiral. 
The drugs they abuse have changed them both physically and 
mentally. They have crossed an invisible and intangible line. He 
or she is now a drug addict or alcoholic. 

If you decide you need help, call your Unifor/GM substance 
abuse representative Tim Fallis at 905-426-0002. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program representative or to find assess- 
ment and treatment services in your community, try the following: 
@ Call the Ontario Drug and Alcohol Registry of Treatment 

(DART) at 1-800-565-8603, or look online at www.dart. 

on.ca. DART keeps a database of every addiction treatment 

service in Ontario and offers telephone referral information. 

@ Talk to your doctor. Some doctors may be able to provide 
treatment, but most will refer you to a specialized treatment 
service. 


Unifor/GM Substance Abuse Rep 


When you decide you need help, and want a referral for counselling, 
please call your Unifor/GM Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 
Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


YOUR test today and encouraging your friends to join you. 


It takes less than 60 minutes, you don’t need a doctor’s 
referral, and there’s no cost or obligation whatsoever! 


Last year more than 200 hearing clinics donated $4.00 
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goal is to raise over $300,000 for 
hearing aids. So book your test, 
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we can make a difference! 
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Unifor Local 222 Political Action Committee GUEST COLUMN 


FRIENDS AND NEIGHBOURS, 

| hope that you all had a wonderful and relaxing summer with 
friends and family. 

As always, | enjoy spending this time in Oshawa while work- 
ing from my Constituency Office until the Legislature resumes. It 
allows me to attend more community events, work more closely 
with constituents, and ensure that when | return to Queen's 
Park, | am armed with local concerns to hold the government 
to account! 

Since my last update, | have also taken on some new roles, 
including being named the NDP Critic for Youth Engagement. 
As a former teacher, building a better Ontario for our young 
people was the reason | decided to run for office in the first 
place, and | am thrilled to have this opportunity. We are lucky 
to have incredible post-secondary institutions in Oshawa, and 
| believe that it should be a top priority in our community to 
ensure that every young person has the ability to stay, work, and 
live in Oshawa. As auto workers, you have been able to work 
in this community and support this community, and now it is 
our responsibility to ensure that the next generation is afforded 
the same chance! 

As you know, the Wynne government recently shared their 
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response to the long-awaited Changing Workplaces Review. The 
number of people working more than one part-time job to make 
ends meet has jumped 20 per cent just since Wynne became 
premier, and without the protection of a union, many don’t have 
even basic benefits. The Liberals have turned their backs on 
workers for decades, refusing to update workplace laws. Now, 
the new labour bill falls far short of what workers need and 
deserve. That's why the NDP will be introducing a package of 
amendments to stand up for workers, including: 

@ A minimum of five paid sick or emergency days and three 
weeks’ vacation for every worker 

@ Ending exemptions that allow people to be paid less than min- 
imum wage 

@ Making it harder for employers to consider long-time workers 
“contractors” 

@ Implementing card-based certification, first contract arbitra- 
tion and granting greater access to information during union 
organizing drives. We'll also ban replacement workers 

@ Anda whole package of other changes designed to make jobs 
more stable, and extend real benefits to more and more work- 
ing people 
Workers in Ontario deserve better, and we are going to fight 

tooth-and-nail for fair pay and benefits. Oshawa’s autoworkers 
have been champions for workers’ rights for decades. | so greatly 
appreciated working with you on my Private Member's Motion 
to protect pensioners during bankruptcy proceedings, and | hope 
you'll join us in this fight as well! 

Finally, in the fall | will be introducing my next Private Mem- 
ber’s Bill and | would love to hear your thoughts and ideas. As 
always, please share your voices, stories and struggles by calling 
my office at (905) 723-2411, sending me an email at jfrench- 
co@ndp.on.ca or stopping by the office at 78 Centre St. North, 
Unit 2 so that | can take them with me to the Legislature. 

Thank you for the work that you do, and | look forward to 
continuing to fight together for a better Ontario! 

In solidarity, 

Jennifer French 

MPP Oshawa% 
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Unifor National Golf Finals Attract 132 Golfers 


AT THE TIME OF WRITING THIS ARTICLE, YOUR UNIFOR 
South Eastern Ontario Recreation Council was about to host 
the 2017 National Golf Finals at Deer Creek in Ajax. There were 
132 golfers and tons of prizes! Dean Howse worked tirelessly for 
weeks, organizing all applications, calling everyone to confirm 
their tee times, buying prizes, organizing the hospitality night, 
excellent job buddy! 

In my next article I'll give a full report on the weekend's activ- 
ities. 

On behalf of your Unifor Local 222 Recreation Committee, we 
hope everyone had an excellent summer. Now down to business. 
Our next event will be our Four-Person Golf Scramble, which will 


UNIFOR 


Local222 | Canada 
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be held on Oct. 6 at 


Bowmanville — Golf Steve Hunter 

Course. The cost = = Unifor National Recreation Committee 
‘ ‘ ~ Vice President 

for this event will — Unifor SEORC Chairperson 


Unifor Local 222 Recreation Committee 
Chairperson 


be $100 per player, 
which includes your 
golf, cart, dinner and 
the best prize table around. Applications are available online at 
www.local222.ca and at the Unifor Local 222 Union Hall. Dead- 
line for entry, no exceptions, is Sept. 29. 


Until next time, In Solidarity. 
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__ Four-Person Scramble 
() Friday, Oct. 6, 2017 


Bowmanville Golf Course 


10:00 a.m. Shotgun Start 


**Open to friends & family of Unifor Local 222 members** 


$100 per player: $400 per team — includes greens fees & cart 


PLUS 
© Hole-in-One contest 


O Longest Drive: Men’s & Women’s 
© Closest to Pin: 4 holes Men’s & Women’s 
O Prizes: All teams/players - Random Draw 


O Low Gross: Team 


O High Gross: Team 


O Steak Dinner (for non-steak eaters please phone Bowmanville Golf Course 905-623-2670) 


Entry Deadline: Friday, Sept. 29, 2017 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: 
Scott Wood, Matt Smith, Will Howse, Sally DeLaire, Steve Hunter, Della Carrette, Rick Murray. 


For more information call Steve Hunter at 905-914-0788. 
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U2HL Getting Set To Return 


WELL IT'S GETTING TO BE THAT TIME OF YEAR ONCE 
again. The leaves are starting to change, the nights are getting 
cooler and the U2HL is getting ready to start back up for another 
exciting season. Hopefully everyone has taken their off season, 
dryland training seriously this summer and are in tip-top shape 
to make a charge at a championship this year. In all serious- 
ness though, | hope everyone has had a safe and very enjoyable 
summer. 

We will be continuing on this season with four teams once 
again. Ron Leger will be looking to three-peat with the Black- 
hawks this year and has the target planted squarely on them 
going into the season. Brick Emerson and the Red Wings will 
look to build on a solid end to last year and Chuck Bickle with 
the Bruins and myself with the Canucks are hopeful of a return 
to past glories. With the talent level in the league now, we have 
every reason to believe this season will be just as fast-paced, 
competitive and exciting as the past few have been. 

This year we will be once again playing our league games at 
Canlan Ice Sports Oshawa. They have an excellent staff that take 
great care of us and we couldn't be happier to use their wonder- 
ful facility. The game times will also be the same as last season 
with league games taking place on Mondays and Wednesdays 
at 3:15 and 3:30 while Shift #2 is on day shift. 

Our first game of this season will take place on Oct. 2. We 
are open to anyone who is a member in good standing of Uni- 
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Scott Wood 


Unifor Local 222 
Shift 2 Hockey League 


for Local 222, active or retired. 
| always encourage players from 
any workplace to sign up and 
check out what our league is all 
about. 

The fee for the season also has not changed from last year. 
The cost will be $300 per player. We will accept cash or cheque 
and please be sure to make any cheques out to CAW2HL. Please 
include your name, preferred position you would like to play and 
a recent phone number we can contact you at. There is a drop 
box at the Unifor Local 222 Union Hall for players to drop off 
any money. 

For anyone who has questions, whether you're new to the 
league or a returning player, feel free to give me a shout or send 
me a text at 905-244-5075 or email me at wood.11@hotmail. 
com. 

The draft for this season will be taking place the weekend of 
Sept. 23-24 and as such, the drop dead date for getting money 
and cheques in will be Sept. 21. If you haven't put your money 
in the drop box or contacted me before then, your name will 
not be included on the draft list and therefore, you will not be 
drafted into the league. As always, depending on the number 
of players that register, there is a chance that not everyone will 
get drafted as there are only so many spots on the four-team 
rosters. We do have a spare list that any players not chosen 
may have their names placed on and all four of our team reps 
do a great job of trying to get as many players from that list out 
to games throughout the year. There are always players either 
hurt or away on vacation or missing games due to prior commit- 
ments, so there are plenty of opportunities to play some games 
with us. For players who are unsure if they'd like to sign up and 
play full time, | also encourage you to contact me or one of our 
reps to get your name on the spare list and we'll do our very best 
to get you out to a game so you can see the caliber of hockey in 
the league and what its all about. 

As | said before, if anyone has any questions, please call or 
text me and I'll do my best to answer you. | want to thank our 
team reps and all our players for making this league a great 
men’s hockey league and | look forward to another great season. 
Until | see you very soon at the rink, get those pucks in deep! 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 


New patients and walk-ins are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), 


and contact lenses are directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, 
laser surgery co-management, pediatric eye care, digital retinal photography, 


glaucoma testing, as well as prescribing medications. 


For information or to book an 
appointment, please call or stop by 
our office during the following hours: 


Tues: 
Wed: 
Thurs: 
Fri & Sat: 


Mon: 9am-6pm 
9am—-8 pm 
9am-6pm 
10 am-8 pm 
9am-2pm 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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Draft Day Sept. 12, First Face-off Sept. 9 


WELCOME BACK ALL YOU HOCKEY PLAYERS. HOPE YOU from us, please contact a rep 
all had a great summer. The Truck/Car Hockey League is start- ASAP. There are a few players 
ing up Sept. 19. The draft is on Sept. 12. By now you would have who want back in so if they can 
been contacted by your team rep. If not that means we do not please contact me at 905-259- 
have a phone number for you. So if you paid but haven't heard 3825, we will do all we can. 
Please make cheques out to 
Truck/Car Hockey League no 
later than Sept. 12th, or cash is good. The cost this year is $270. 
The ice cost went up. You can leave cheques at Ice Sports (not at 
the Unifor Local 222 Union Hall please). Some of the guys have 
been playing all summer and look good so the league should be 


John 


Perrault 


Unifor Local 222 
Truck-Car Hockey 
League 


Bruce H. CoLEMAN 


Barrister & Solicitor fast this year. 

Your team reps are: 

Unifor Co-Operating Lawyer e John Perrault - 905-259-3825 - Ontario Motor Sales 
@ Chuck Bickle - 905-242-5019 - Bittmore Bar & Grill 
eRoland Felgemacher - 905-442-2187 - Molson Coors 

50 WALTON STREET TELEPHONE e John Deboo - 705-426-2208 - Durham Medical 
PORT HOPE BUSINESS (905) 885-8146 @Steve Wilson - 905-442-4977 - Bond Optical 
ONTARIO FAX (905) 885-7471 eMyron Wijtowych - 905-914-7470 - ListenUP! Canada. 


L1A 1N1 RESIDENCE (905) 885-9296 


Looking forward to seeing you at the rink, until then be safe. 


UNIFOR “ 


theUnion | lesyndicat 


GROUP 
HOME & AUTO 


_INSURANCE 


Serviced by Local 1106 


GET A QUOTE IN MINUTES! 


uniforinsurance.com or call 1-877-229-4677 


Check out Local 222's 
award-winning website at: www. i OGa i 22 2 oG@ 


PAGE 333_—€ YY O uniror FF TF OUST FALL 2017 


Change 
Your 
Address 


Before you move, 
please notify the 
Unifor Local 222 Union Hall 
of your new address. 


Your Oshaworker will not 
be delivered because of 
incomplete addresses, 
incorrect postal codes or a 
missing apartment number. 


Please call the Union Hall 
at 905-723-1187 
or 1-800-465-5458 


or email local222@local222.ca 


to ensure you get 
the next issue. 


THE OSHAWORKER 


Bowling For Union Members, 
Friends And Family 
For More Than 80 Years 


THE UNIFOR FIVE PIN BOWLING 
League will begin bowling again Sept. 8. 
We bowl every Friday night starting 
at 6:30 p.m. at North End Bowl, 1300 
Wilson Rd. N., Oshawa. The league 
accommodates shift workers, members 
of Unifor Local 222, friends and family. 
Teams of five are welcome to join again 
this year. We are also looking for couples 
interested in joining and individual bowl- 
ers too. 
A great, fun atmosphere, non-com- 
petitive with lots of laughter is in store. 
The league has been a part of our union 
recreation activities for over 80 years, we 
would really like to keep a vibrant social 


Your mammogram could be 
your lifesaver! 


begins with Healthy Eyes" 


Women 50 to 74 should have a mammogram 


every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Speak to your healthcare provider 
about cancer screening today! 


FALL 2017 


Central East 


Poe ae Tifa & Breas 
ocret n for Life & Cervical Regional Cancer Program 
Cancer screening sees what you can't C/ Colorectal : 


 uniror 


Unifor Local 222 
Five Pin Bowling 


a John MacDonald 
pe 


X 


interaction on Friday nights alive and well. 

The cost is $20/night and all monies 
that are accumulated are used for prizes 
for every bowler and a banquet at the end 
of the year in Apr. 2018. 

If you are interested in joining the 
league and looking to have fun each Fri- 
day night this league has just what you're 
looking for. 

To register to bowl or for more infor- 
mation contact Harry Langkraer at 
905-433-7876 or John MacDonald at 
905-424-2776 or visit our website at 
http://uniforfivepin.com.# 


a 


he? 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Two locations for your convenience... 


HEARING. HEARING 


Centre 


905 °438°0111 905 ° 623 * 6500 


160 Stevenson Rd. S.- OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


NS 


With Audiologist Jamie LeGassie! 


@ Complimentary Hearing Assessments 
@ Full-Refund, Risk-Free Trials @ Phone &TV Adapters 
@ Tinnitus Therapy © Wax Removal @ Batteries & Repairs 


THE OSHAWORKER 


the 


OshaWORKER classifieds 


FOR SALE 


Large Whirlpool white fridge. Call: 905- 
404-9317 


New beautiful teak farmers table with 
8 chairs, 96x48x30, too large for our 
house, pick up only, $2,000 firm. Call: 
905-623-2990 


Heavy duty wood lathe, 14” x 36”. Call: 
905-623-2281 


Contents of home, furniture, appliances, 
etc. Call: 905-471-0370, 416-371-1548 


Mobility scooter Invacare Leo 9 months 
old, 4 wheel stability, lights, locking 
compartment, cane holder, exc. cond., 
$1300. Call: 905-668-4186 


Salmon gear, 4 rods, 4 reels, Fish Hawk 
probe, 2 riggers, cannon balls, releases, 
lures, net. Call: 905-697-9642 


OMC motor prop 391199, 18 1/4 x 17, 
new rebuilt, $60 or bo. Call: 705-324- 
0619 


Girls bike 6 speed Shimano, almost new 
$20, glass table, 4 chairs, impeccable 
condition $200, wood table $50. Call: 
905-666-2225 


Almond Moffat fridge, good working con- 
dition, asking $75 obo. Call: 905-725- 
9387 


Hand knitted sweaters, newborn sets, 
hanging tea towels, cotton dishcloths, 
hats, mitts, Phentex slippers, dog coats 
and more. Call: 905-728-6062 


Large collection sport cards and hockey 
pictures, going cheap. Call: 289-240- 
5949 

Dunlop golf clubs, left handed, large golf 
bag, two extra drivers, No. 3 high speed 
Tec plus putter. Call: 905-655-3022 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


LH Ping G30 LS Tech Driver 10.5 de- 
grees, regular shaft adjustable from 9 de- 
grees to 11, mint condition, asking $250. 
Call: 905-576-0762 


2 desks, sofa & chair, coffee/end tables, 
sectional sofa, 14” TV, wood kitchen 
table/4 chairs, stacking stools, 2 chairs, 
paperback books, LTD records, Cadillac 
car mats. Call: 289-688-4856 


Moving sale, outside sunroom/patio 
carpet, shed, bird baths, folding table, 
2 chairs, wishing well, statues, etc., hall 
framed picture, lamps. Call: 905-433- 
7988 


Downsizing sale, high end framed wall 
pictures, beautiful women’s clothing, 
sizes 10-16 shoes, boots, purses, coats, 
much more. Call: 905-433-7988 


2007 Fleetwood Mallard 5th wheel 
24 ft., sleeps 6, queen bed, 4pc bath, 
tires 2013, well maintained, Oshawa, 
$10,500, immaculate, 1/2 ton towable. 
Call: 905-434-9861 


U, 


Local222 


UNIFOR 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held 
at 7 p.m. on the first & third Tuesday of every month 


except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


LU) 


Trisha Romance Winter Fantasy print 
#5219, make an offer; 7 Trisha Romance 
plates with frames, Star of Wonder, 
Nursery Rhymes and more. Call: 905- 
240-4369 


Motorcycle saddlebags, solid black 
leather, medium size, $100, Chrysler 400 
engine rebuilt, never fired, $1900. Call: 
705-439-1513 


Schecter Diamond E. Series electric 
guitar, moulded HS case, $475, as new, 
D35 Martin 1989 with case, $2650; Bow- 
manville book “Way We Were”, $125. 
Call: 905-623-2611 


Oak bench with arm rests, 43” length, 
Canadian made, $300, antique wood 
rocking cradle, new golf bag with stand, 
$30. Call: 905-725-8250 


1971 Monte Carlo, 64,000 miles, 1 
owner, best offer. Call: 905-623-2398 


2 Michelin all season tires, P225/50R17, 
$40, box liner and tonneau cover for 8 
foot box, off GMC pickup, $100. Call: 
905-985-3868 


10” compound miter saw, 10” table saw, 
8” bench grinder, 10” drill press, asking 
$500 for all, water tube for towing behind 
boat, $75. Call: 905-240-4369 


48” round oak pedestal table, 5 side 
chairs, 1 arm chair, 3 leafs, $700 obo. 
Call: 905-576-3376 


Scroll saw, new, in carton, electric roto- 
tiller, rug, bamboo design, new, stamps 
new and used. Call: 905-728-9041 


XZ 
SUPPORT 


THE 
UNITED WAY 


| the a 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, 

| OshaWORKER classifieds ONE AD PER MEMBER 

| PLEASE PRINT YOUR AD BELOW: | 
| | 
| 1. 2Z: 3. 4. 5. 
I 6, 7. 8. 9, 10. | 
| | 
j it. ea 13. 14. 15, | 
| 16. 17. 18. 19. 20. | 
| Phone #: Name: Serial #: | 
| Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; | 

he OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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th Motorbike 90cc new, Sears table and One niche No.4-E1 in Columbarium 1 
e radial saw, one 17 ft. cedar canoe, 2 hp in Orono cemetery, for 2 sets of ashes, 


OshaWORKER cl assified Ss Evinrude outboard, 3/4” drill, electric, pull $1,500. Call: 905-786-2453 
chain, hooks, scaffolding, 10’H, 4’x6’. 1 owner 1988 Chev Celebrity, original 


Print Peggy’s Cove by James Keirstead, 24 ft. heavy ext. ladder, 3 hp Johnson 


Call: 705-324-9547 187,000+ km, immaculate condition; 
4-tier inside plant stands, grow lights, 


Child’s hardwood rocking chair, Jetliner 


exc. cond. $175, heavy duty electric drill outboard motor, cant hook, air compres- 86° wood wagon, child's custom pine Be plant table complete with timers. 
press bench model works 100% $25. sor 120 volts or 240 15 amp, wheel bar- rocking horse, all pristine, $75 each. Call: = ee jaliwhiiedesk hutch 
Call: 905-435-1134 row, rototiller older. Call: 905-723-6929 905-571-0556 Mee ener ow gle Wie aera iG 


UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


and chair, exc. cond., asking $350. Call: 
905-576-8864 Barb 


Lift chair electric new, 1 sapphire 18 
Y k ring 50 brilliant diamonds 2 ct, sap- 

Supp ort OUrLr phire, 1 engagement ring .68 ct 4 GM 
diamonds, new suitcases, 3 Sanyo radio 


A. TAYLOR - G. MORGAN tape recorder players. Call: 905-723- 
. 5 6841 


if D t ] C t Two Luhr Jensen electric dow riggers, 
Unifor Dental Centre ee eevee 


* Proudly serving the Durham Region for over 30 years! ave be ee 
Browning semi-auto cham 2 3/4, Belgium 


* We are open to the public * New Patients are welcome * made, FAC required, asking $7000; 4 


* We handle all aspects of Dental Care * snow tires 15” 205-75R from S10 Jimmy 
. $15 each; 4 steel rims, 6 bolt from Z71. 
* 6 General Dentists * Call: 905-885-5228 
* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * New fabric headboards, queen, 1 beige, 


1 soft grey. Call: 705-454-9824 
WANTED 


Call 905-579-8730 for your appointment! Older Corvette for restoration, preferably 


HOURS OF OPERATION: convertible and standard. Call: 705-277- 
Monday 9a.m.to5 p.m. Tuesday 9a.m.to5 p.m. Wednesday 11 a.m. to 7 p.m. ons 


F Pictorial Books of Oshawa, Volumes 1, 
Thursday 9am.to5p.m. Friday 8a.m. to 4p.m. 2 & 3 by: Thomas Bouckley, Call: 905- 


We Accept Direct Payment From Insurance Plans! 200 3020 __ : 
Older Fender, Gibson guitar or amp, 


working or not; have cash and will pick 
up. Call: 905-576-0060 


TD Insurance | 7 My lake full advantage of your benefits. 


Meloche Monnex 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find 
out how much you could save! 


Take advantage of your group privileges: 


You could Save $415* or more when you 
U) combine your home and auto insurance with us. 


Home and auto insurance 


program recommended by 
a gs HOME | AUTO 


vW 


Ask for your quote today at 1-866-296-0888 
or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 
Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 
Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 

*Nationally, 90% of all of our clients who belong fo a professional or an alumni group (underwritten by SECURITY NATIONAL INSURANCE COMPANY) or an employer group (underwritten by PRIMMUM INSURANCE 
COMPANY) that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2015 saved $415 when compared to the premiums they would have paid with the same insurer 
without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. 

© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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WELCOME TO #TRUCKCOUNTRY 


a 7 © ioe 2 [SES Ga 3 eee Se Ri@naakwEEG@wEN Ge Gee P Sle ew 2. 


More line 300 nien In Stock 


Genuine Parts & Accessories You've Been 


- Customize your cars, trucks and SUV's In A Collision, 


with 100's of accessories Now What? 
- AC Delco Brakes, Batteries and Filters 
DOWNLOAD OUR 


- Installations by our Certified Technicians 
to protect your vehicle warranty COLLISION 101 TIPS 


- Fitted GM and Weathertech floor mats millsbuickgme.com/collision 


@ Gmc Certified Service — when You Schedule Your 
G t °7 0 off Appointment Online 
E Ron Visit millsbuickgmc.com/service 
Your Next Service Visit 


—_ SALES 905 436 1500 
SERVICE 905 432 7333 mills®c"" Gmc 


PARTS 905 723 8105 whatever it takes 
KNGSTE COLLISION 905 723 2953 


DIVISION ST 


BOND STE 


We are always open online at millsbuickgmc.com 


Yilfor Loeal 222 and 1090 Retitees Are Invited! 


\ \/ The 12th Annual 


Retirees Health 
ef Wellness Fair 


Tuesday, Oct. 24, 2017 
Unifor Local 222 Union Hall 


Our Retirees Chapter members 
7 will be demonstrating 
- Line Dancing, Tai Chi and Yoga 


PRE- REGISTRATION IS MANDATORY 
Start time 9:00 a.m. sharp 
Retirees can learn how to participate 


'U, in a variety of wellness programs 
UNIFOR e Special Guest Speakers e Free Screenings Available 
e Lunch Provided e Information Booths 
theUnion | Canada Thank You To Our Sponsors al alton 
Fr DI ee eee eee 
REGISTRATION FORM PLEASE PRINT CLEARLY 
I PLEASE RETURN YOUR REGISTRATION TO THE UNIFOR LOCAL 222 UNION HALL 
I Name 
I 


Phone Number 


Email Address 


LI LOCAL 222 LI LOCAL 1090 


I Please note: all personal information will be kept confidential. No individual data is made available to any third party. If you provide a phone 


number, your information will be given to a representative from your Unifor Local and you may be contacted by phone to be reminded of the event. 


PM40032015 


